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NON-CORROSIVE 


This new MSA Fire Bucket never strays 
from its station. The rounded base foils 

all attempts to use the bucket for other 
purposes. Moulded in one piece from shock 

impact resisting fibreglass, this bucket will not 
dent, chip or corrode. Permanent colour, so 

never needs repainting. Start replacing your 


old fire buckets with the new MSA. 


MINE SAFETY APPLIANCES CO. LTD 


General Office and Works 
QUEENSLIE INDUSTRIAL ESTATE, GLASGOW, E.3 


Telephone: Shettleston 3421 Telegrams: Minsaf, Glasgow 
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Look what 


planning 


can do for 
your canteen - 


MANAGEMENT 





ifort and effix ency abo 


LTD 


r of co 

s. MOLINS MACHINE CO 

result of careful, expert planning carried 
free Canteen Plann ng Advisory Service 

about 


e's nothing ‘straight out of the book 


ich to planning the seating lay-out of a canteen 


nsidered individual basis 


ight out 


ver experience if 


entirely on an 
planned out, laid out 
providing maximum seatir 
ted floor space 
superb range of durable, stylish tubular 


beautifully finished i wide 


ne of year to consider furnist 


your canteen Remember, whatever 


space, Shepherd's can plan it and 


sh it too! 


te to us about your seating problems. Our 
hnical Representative will be pleased to 


ind settle your queries on the spot 
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it the works intee 
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Each jo 
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against a background 
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And Shepherd's manufacture the furniture 
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Cleam hands 


essential to 


and othe 


WHATEVER YOUR BUSINESS— the Gas Industry 


appreciates the needs of 
individual consumers for prompt service and for advice 
which accords with the customer pecial circumstances 
and requirement Lach Area Gas Board 

offers efficient service to user of was-fired equipment 
and can give expert advice based upon 


the pooled knowledge of all the 


Boards and of gas users in other countries 


CONSULT YOUR AREA GAS BOARD 


ISSUED BY THE GAS COUNCIL 


THE GAS INDUSTRY MAKES THE BEST USE OF THE NATION'S COAL 





the EVERTAUT 
DAP FILE 


x 


stands on its own! 


EVERTAUT present D.A.P 
the newest, most advanced 
office file with the 
most economical and space 
saving method of storage 


A NEW LATERAL FILING 
SYSTEM with 8 Big 
Features 


omy of space 


design of 


kx 
Stands with it 
support 
No major scrapping 
existing equipment 
instal 

Adaptable for use 
where 

Ingeniou lassificat 
and signalling ste 
Better visibility 

Better accessibility 

i ‘ y in initia 


D.A.P. Files are 
avaiitabdle ia 
Quarto and Fool 
Map sizes will 4 
full range of index 
strips and coloured 
slides for larity 
f identificatior 
Filestore cabinets 
an be nested to 
gether t any 
height A stand 
fitted with domes 
' astor 

nobility 

available 

store sheiving is 
built up from 
standard light type 
shelving 


Exclusive any- 
angle visibility. 
The unorthodox design 
easily seer the cat 
any angie 

Filestore Shelving Units from £8+2-7 

(400 file capacity 

and Filing Cabinets from £6°0-2 


From all main office equipment dealers 


cluding tax 


Save space, time, work, money 
wit! 
D.A.P. FILES and 
FILESTORE 
——ungiree= —C EQUIPMENT 
Expand upwards instead of sideways 


Send for full details and illustrated leaflet to Dept. U4 


EVERTAUT LIMITED, WALSALL ROAD, 
PERRY BARR, BIRMINGHAM 
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lak a Look at Industrial Britain 
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British indust 


t UIPMENT AND MANAGEMENT 


That Raises Output 
. ! ® LIFICIENGY AID * 


IDENT PREVENTION * CIVIL DEFENCE 
nd Sickness Toll Dwarfs Strike Havoc 


National Industrial Safet 


orn 


tT 
CATERING 


ate Dining Rooms Really Necessary 


thlishe the results of an inquit 


mplical or of anteen caterin 


D ADERS' SERVICE 
New And Ideas 664 Canteen Advice Bureau O78 
Bookshelf 674 Publications Summar OKA 
k 675 July Management Dias ORG 


shed by Shaw Publishing Co. Lid., registered office » 140 Fleet Stree 

4 1388) Advertisement, editorial and sales offices, Mercury House 

ad, S.E.1 (WATerioo 3388) Subscription rates: 2%. per year, pos 
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ABIX——CYCLE STANDS 


STEEL A Quarter of a Century's experience in Cycle Stand Manufacture 


CLOTHES 

LOCKERS 
Cee! tet 
ye-evametied greer Double-sided 

cand with 12° 

Size of Single Unit a tres. Steel » 

7S” High work stove 

1" Wide enamelled 

5° Deep greer 


Write for IMustreted catalogues 


(METAL INDUSTRIES) LTO 
Fectory Equipment Specsolirts 
TAYBRIDGE HOUSE. TAYBRIDGE ROAD, BATTERSEA, LOWDOWN, 5 Ww 1i 














for the bulk user 


HERE IS A WIDE RANGE 
DESIGNED TO MEET ALL NEEDS 








Joubt the best known of a ri : 
t olls ach re ” “J 
t ely 0 f size 


os 
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BRONCO ROLLS 


BRONCO Interleaved Packets he, 


ain 300 sheets of the 


paper 





ONLIWON 
ONLIWON CABINETS 


h 4 é P once installed cannot be 
BRITISH No. 3 ts y J ° removed from wall by 
eis pall annals ota if Q 4 any unauthorised person 
- J thus preventing pilfer 

mately 420 full te P : . + | age and waste 
ONLIWON TOILET 
2 PAPER is a pure tissue 
MG. sulphite paper and J : ; of high at in 
s one of the most popu ioe : all packets of approximately 
ar rolls with Industrial “ : , ’ . ’ y 760 sheets, 5 ir Si in 
pe Rs oF % - This Ontliwon System 
: ” Fr saves its cost over and 

over again 


sheets of 100 pure 








MERICO 





Being leading manufacturers of such a wide range 
of Toilet Paper, we confidently invite your enquiries 4 


THE BRITISH PATENT PERFORATED PAPER CO. LTD., 


HACKNEY WICK, LONDON, £.9 Tel.: AMHerst 4777 ‘Whe De Luxe Tollet Paper/// 
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question 


of safety 


the eyes 


have it 


Complete protection for t! n welding or grinding, 1s afforded 
by these ‘Pulsafe’ gogg| The Cl ‘Protex’, Protal, Crookes, Calorex 
or Blue lenses are proofed against pitting with plastic cover lenses, both 
inside and out Triplex’ safet are used for the grinding version 
Ihe eyecups are of Nylon and unaff d by sterilisation. Of the greatest 
importance is the absolut 

for the wearer 

to coniorm to 

only the broad re 

ing the sku Ol 

adjustable nose-brid 


parts anodised agai 





Weight ot ce 


PULSAFE CONTOUR 
MOULD GOGGLES 





We will gladly send you a sf en of this product for your examination, 


SAFETY PRODUCTS LIMITED 


ST. GEORGES HOUSE, 44, HATTON GARDEN, LONDON, E.C.I. 


elephon HAncery 9141 
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Le KS 
proudly introduce 


‘coolcut’ 


the newest idea in 


overgowns 


When it’s warm work, it’s the cue for 
COOLCUT. Here's a new departure in 
industrial fashion, ideal for use in the summer 
months or all the year round in factories which 
have above- normal -temperature working 


conditions. 


For high morale and better output from 
contented and comfortable operatives, dress 


them in Coolcut 


Made, of course, from top class materials for 
long life: cut, of course, in the impeccable 
Supercraft style, for good looks. 


Personnel Officers will want to know more, 


There are folders, price lists and sample garments 
for the asking. / | 
IDUCED | 


=) gupercraft 


the operative word for coolness and comfort 


SUPERCRAFT GARMENTS LIMITED 
Central Soles Office: 19 STRATFORD ROAD: SHIRLEY © BIRMINGHAM TELEPHONE SHI. 3809 


Aan & F @ & 8 Bs A TI of. 2 2s 
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PERSONNE 


St. Martina le Grand 


Efficient offices 


have ceilings like this 


This ceiling ‘ e celngs f ' ie " widely -use0ec wound absorbing 
up-to-date office be 
maternal For we om Tt f " ‘ | ' Kpensivel reataal len without 
phone 4s, clattering cup ordinar i init ! on o 0 “ ‘ he 
and a hundre« i one ther u rev ‘ iriteonpeuree and can be repeated 
havoc with the ‘ ‘ of staf t ated 4 painted without iwmnpairinge the 


short-tempered ard iu ‘ f ethiow ; our regional Acoust: -Celotex 


results ina we rat wet re { i ira t nwitor tor ill cletas 


Acousti-Crvotex SOUND ABSORBING TILES 
RR mm enameled 


ANOTHER CELOTEX CANE FIBRE PRODUCT 
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they won t be amongst 
~ the 11,500,000" 
sickness-absentees 


—THIS YEAR! 


I$ YOUR PRODUCTION SAFEGUARDED? 


Every year industry is temporarily deprived of ovcr 
11,000,000 employees through sickness or injury— 
* 11,946,000 # ured persons wer ‘ ‘ of : . 
ahiaet Gives tbieaas ar Leto reaching a peak in the winter months. Only positive 
action by enlightened management can reduce this 
On-the-spot medical and welfare 


during the ear ¢ i" aren 
1955—H.M.S.O. statisti Fu 
tbsentecism figure ll be 
siderabl 


Staggering hgure 
aid for employees has an instantaneous effect in 


improving attendance--a fact you can prove for 


yourself, 


absence of one key worker can disrupt 
production schedules 


In large industrial plants sickness absence can caus the 


bottlenecks affecting many departments 


Absenteeism, a leading cause 
concern to the personnel manager 
in many cases ts preventable 1/ pret 
tackled at the source prolonged absence 
CREWE CALMIC LIMITED LONDON 
Te 0 ° , ate 2, Ma eld Street, 

vewe 323 Industrial Welfare Division Telephone LANgham 8038-9 


Crewe 3251-5 


A fully equipped medical department can Many leading industrial con- 
give early attention io sickness or accidents cerns employ CALMIC Servi- 
enting more serious after effects and ces of supplies listedin this ready 
reference. Available on request. 








FLOOR MAINTENANCE AT YOUR FINGERTIPS 


Free advisory service and 


Demonstrations at your premises 


TRUVOX LIMITED 
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For pension schemes 


large or small 


the name to remember ts 


The General Life 


Associated with 


GENERAL ACCIDENT FIRE AND LIFE ASSURANCE CORPORATION LTD 
ROAD TRANS ORT AND GENERAL IN URANCE COMPANY LTD 
SCOTTISH GENERAL INSURANCE COMPANY LTD 
THE ENGLISH INSURANCE COMPANY LTD 


THE GENERAL LIFE ASSURANCE COMPANY 
Established 1837 


General Buildings, Perth, Scotland 
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“ One of our most satisfactory contracts 


Many business executives say the sa when they sign up for the Sketchley 
Overall Service. They, and their ployees, appreciate the importance of 
uniform clothing in the factory or works, and a service which suppiies, 


cleans and repairs garments, givi otection and ensuring hygiene 


OVERALL THERE Witt BE 


SERVICE L in PRICES IN 1956 


Sketchley Overall Ser 





Men’s boiler suit harge, provides new 


ge of styles and colour 
Men’s bib and brace { men and women, clean 
» repairs them whet 
Men's long coat — <a , 
i id replaces the overall 


Women’s cotton overall they become worn out 


Please write for detail 


SKETCHLEY LTD ~*~ Fox Grove + Old Basford - Nottingham + Telephone: 7516! 








TOILET — : Remove the old 
MYGIENE 


ABSORBS NOXIOUS ODOURS—DAY AND NIGHT 


PLACE ONE IN EACH STALL -THEY NEED NO FURTHER ATTENTION=> Pst, | 
3 Doz. 31/- 6 Doz. 6I/- 12 Doz. 117/- kel | 


FOR ALL LADIES’ AND GENTS’ TOILETS 
, PERMANENT FIXTURE TO DOOR OR WALL 


j 
f } ¥% Perfect deodorize: 
Pat. 683238 


% Purifies Atmosphere ; . 2 ae Reg. 862807 Price 


4/6 


| } 
Sb ane fae : 
—— tie te Remains effective unt ympletely fre : 
) evaporated S Slip Tablet into h 
roe 5 Soe Aperture. Cannot eac 
3 Doz. 38/- 6 Doz. 74/- 12 Doz. 142/- oes” be removed or 
e stolen 


CARRIAGE PAID ON ALL ORDERS OF £5 AND UPWARDS 


AROMATIC DISINFECTANT BLOCK CO. LTD. 
§ AUGUSTUS ROAD, LONDON, S.W.19. Telephone: Putney 5181 


See the country with British Transport travel filn 
They will give you @ first rate show and so: 
holiday hints as well! Write for catalogue and Latest 
Releases pamphlet listing over 100 films of travel ai 


transport subject: 


All are available on free loan from Films Officer, British lransport Commission, 2§ Savile Row, London, w.! 
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refreshment 


wins every time 


ised every way All over England, management 
Fully automatic Pepsi-Cola venders sited ‘‘on 


rkshops, ofhces, foyers, etc., help to increase workin; 


laminating workers’ visits to canteen, was! 


f relations everyone likes Pepsi-Cola. Work 


enience of a vender 


quickly ice-cold, high in sugar cont 


| for combating tatiguc 


ud for canteen, welfare fund, et 


venders are installed and 


maintained completely free 


Venders occupy only 26” x 28 
pace and contain 168 bottle 
hilled Pepsi-Cola 


We believe that to anyon 
with industrial efficiency 


efreshment must be 


For further details write or t 
*EPSI-COLA LTD., 19, DUNRAVEN 
LONDON, W.I 


HY De Park 
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Steam 
is a kaw Material.... 


it disappears in the course of production but 
its cost remains in the price of the product. 
How much does steam cost you ? 


— 
Te 


Consult your fuel distributor 
J oN AL deta PP 


or write for details 
B - & 
of advisory services to: y- It - IP : 


Fy 
fl EFFI Ci ENCY seh 





71 Grosvenor Street London wi 


ad Office 
tas Hyde Park 9706 


Tele phon 








STYLE plus STRENGTH 


in F.S.A. Light Alloy Furniture 


Ihis elegant, clean-lined E.S.A. canteen 
cafe furniture is of immensely strong allo 
construction. It ts light and easy to ha 

The Formica table-tops are proof against 
cigarette burns and instantly 

cleaned with a damp cloth. The 

chairs have shaped plywood seat 


and backs, or can be upholstered 


SPECIALLY DESIGNED POR 
( AFES, CANTEENS, CLUBS 
HOTELS, HOSPITALS, et 


ne details of these 
range of 


THE np aegis SUPPLY ASSOCIATION LIMITED 


Esavian Works Stevenage, Herts venag 0 Esav arks. Tel: Holytown 391 


























the Advance 


Towelmaster service 


clean, dry towel for everyone every time 








An Important Amenity 


Friction between employees and confusion at going-home 
tume may be avoided by providing separate receptacles for 
clothes and personal belongings. Such provision is also 
important in the interest of hygiene *Harco’ Clothes 
Lockers provide the answer. They are made in sheet 
metal or wirework, in nests of up to five in one unit, with 
hort or full-length compartments as required 

Steel lockers are fitted with 6-lever locks which can differ 
up to 1,600; wirework lockers carry hasps and fastener 


for padlock Height of both types is 72 ins 


‘HARCO’ 
CLOTHES LOCKERS 


IN WIREWORK OR SHEET METAL 





isk for Lists PMT 855 and PMT 879 


G. A. HARVEY & CO. (LONDON) LTD 
Woolwich Road, London, $.E.7 GREenwich 3232 (22 lines) 





OIL RESISTING 

HEAT AND ACID RESISTING 
EXCLUSIVE NON-SLIP PATTERN 
MONTHS OF EXTRA WEAR 


FOR EVERY INDUSTRIAL USE 








35GS INDUSTRIAI ( TWEAR LT ,.7 DOVER STREET LEICESTER 








PUZZLE:- 


$0 many 
features 


“GEAR-LESS” FLUORESCENT LIGHTING 
from PHILIPS 





Charles Baker overalls 
- TOP PRIORITY! 


Charles Baker overalls are changing the face of 

less factories and offices these neat, stylishly « 

overalls—-often in subtle pastel shade: re bright ng working 
hours for thousands of women. Managements especially approve 
their durability (thanks to the wide choi f hard - wearing 
materials, including poplin, rayon, nylon, and highest grade sat 
drill) and the fact that they can be washed again and again without 
losing their shape. Make a note to get int 

Department immediately. They'll be glad to 

of our comprehensive service, as wel 

requirements and sending examples 


We can deliver at an early date, in most 


te, 
b C. B. EMBROIDERY SERVICE 


’ distinctior 


an be emt 


i on apr 


| 


\ 4 


FA 4 











137-138 TOTTENHAM COURT ROAD, 
LONDON, WI 


OUR NEW CATALOGUE illustrates 


ind women. Send for your copy today 
Name 


Address 





CHARLES BAKER & CO., LTD.—LONDON’S LEADING OVERALL SPECIALISTS 





Inthe highly specialised field of 
eye protection, where nothin 
hut the best good enough, tne 
name of PANORAMA spell 
nd comfort tor worke! 
ininterrupted production 
lanugements Because it 
is the most efficient protective 
equipment ever devised 
Because it 1s readily accepted 
and willingly used—both by 
men and women Because 
range includes the right kind 
of protection for every 
of work PANORAMA 
SAFETY EQUIPMENT 
used by leading firms in ever 
industry where eye, face and 


head hazards are present 


PANORAMETTE the world’s 


finest two-piece’, all-purpose goggle 


rama model illustrat 
industrial re 
We were pio 
first in this country 
ch there 1s now a wide Pano 
atile 217 Heavy Duty 
torama Per pex pecta 
ll a uch special-purps 
inspection goggles, ant 
hields and glass fibre 


Remember 


PANORAMA ...... 


PANORAMA EQUIPMENT LTD., Panorama House, 29 36, Seymour Mews, Wigmore St., London, W.1. WELbeck 2871 
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Yor CGM 
GPblo C Vleallle 


0 
CC PACOU Cage 


ZG es 
pS Wr (OPEC 


in FACTORIES - HOSPITALS - CLINICS 
SCHOOLS - HOTELS AND OFFICES 


Investment by British industrialists and 
others in modern equipment to safeguard 
the health and welfare of the vast and 
growing numbers of workers, has proved 
beyond doubt the wisdom of a policy both 


far seeing and democratic in concept 


The installation of Sugg’s incinerators 
wherever womer employees form part of 


an organisation is plain commonsense 


Our sales and technical staff will be glad 


to advise and co-operate 


She DAgy 
a e 
( S726 SPACCT (oO (Ja 


,as-Fired 


WILLIAM SUGG & CO. LIMITED 
(Incorporating Cowper Penfold & Co Ltd.) 
RKS, RE NCY ST., LONDON, S.W.1 Tel.: VIC 


= 








PROTECTIVE | 
FOOTWEAR 


Write for full details and for our illustrated brochure 


PROTECTIVE FOOTWEAR SERVICE LTD - KINGSWOOD - BRISTOL 
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THESE Ale DeY SILLL I” 
LWGERS ABE A TREAT _. 





Atlastl il ! A todry mere 4 
lothing whe we ome ' It pla 
OMMON sens rain-soaked ‘tog 
on a “SIF BEI 
ling them into nventilated 
locker It 

ind m lothe ire fresh and 
better The bo to n t like 
“SIEBER Hang because the 


absenteeism and the space he 


instead of bund 


irom many 








Locking Basket and ther bound to repa the little mone 


! Hanger tosuit individual require cost Rena ost Not on your 


ents, fully meeting the New Factory Act hecause tl Hanger Equipment 
ALL—IN—ONE 


an leat the oad 
SIEBER 
0) HANGER EQUIPMENT 


Permanent Exhibit at Health and Safety Centre, Londo 











Pat. No. 415653 
Des. Reg. No. 789558 


Installed in Factories, Offices, Public Undertakings, Schoo! 
Write today for full details of our Free Planning Service 
JAMES SIEBER EQUIPMENT CO. LTD., 30, Africa House, Kingsway, London, W.C.2. Tel.: HOL 4531 & 512! 
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WASHING-UP 
in Canteen Kitchens 


MODERN canteens now handle all the 
washing up mechanically. The use of 
DAWSON DISHWASHING MACHINES 
effects great saving in time, labour costs and 
absence of breakages. Furthermore all 
7 Dawson Dishwashing machines are made for all size crockery and cutlery washed by Dawson 


le ,e i 1,000 meals. Des ti . _ : x 
contenms, catering Sar ap to 5; _ ——a machines satisfies the standards of hygiene 


literature will be sent on request. 


‘DELUGE’ 


Dawson DISHWASHERS 





demanded to-day. 


DAWSON BROS. LTD 
P.M 406 RODING LANE SOUTH 


FORD GREEN - ESSEX Tel. Wanstead 7777 (4 lines) 





BORAXO 


(BRAXO) 
cleans 
DIRTY HANDS 


Safely and Wo 


. E- penta 
| BORAX CONSOLIDATED, LIMITED | 


j ! 
| K x H E R , f ’ 
waialiah Sey Yen Wr Veteran bikie | “ ’ ‘ ‘ . ; 





Controlling Directors 


Professional Men 


Partners and Proprietors 


are invited to avail themselves of our unparalleled experience, 
as the largest pension advisers in the country, in obtaining 
the most advantageous retirement provisions available under 


the new legislation 


We Noble Leanides Merson Servi 
CHIC C/ VOAT} LIMVVUNM CD + SAH MHOM @SOMVECE 


18 LOWNDES STREET LONDON S.W.1 TELEPHONE SLOANI 465 (10 LINES 


NEWTON PLACE, GLASGOW, ¢ ‘ RIT T. MANCHESTER 6) SEFTON HOUSK, LIVERPOOL 
EASTERN ROAD, ROMFORD . ‘ BRISTOL HAGLEY ROAD. BIRMINGHAM, | 
64 FARGATE. SHEFFIELD PAST CIRC K NOTTINGHAM PHOENIX CHAMBERS LEEDS 
i COLLINGWOOD STREET. NEWCASTLE-UPON.TYNE QUEEN QUARL, MIDDLESBROUGH 

WINDSOR PLACE, CARDIFF HOWARD STREET, BELFAST / KILDARE IREET, OUBLIN 

106 FOX STREET JOHANNESBURG ANGWA RIL T SALISBURY, S.R 


F in 











A visitor to the Dexion Production 
Convention last month was the Minister 
of Labour, the Rt. Hon. lain McLeod 
Here he is being welcomed by Mr. G 
Thompson, Production Division manager 


Building Lines 


HERE is a 

industry today Use vha 

Bernard Shaw called ** Mesopo 
tamian words” when describing these 
aspects of management until 
quite recently, were denoted by simpk 
down-to-earth words easily understood 
everyone An almost 
ance to call a spade a spade and a prim 
horror at having, now and to 
call it a “that word!” shovel is typical 
of the new cult This it would 
iS not much the fac 
management is becoming a 
rather than an art—the 
people but is because 
high priests of this new religior 
been parish priests ar 
any wide understanding ar 
regard for both the people 
affairs of the parish 

W. H. Scott, in his admirable book 
Industrial Leadership and Consulta 

tion quotes an vorker 
who poignantly states the case { 
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remote management 
“They ought to come round 
us occasionally 
They never even say good morning 
If this epidemic of ** Mesopotamian 
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How a Growing Firm 
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C ommunicalt . 
word which eng overt 
the book 
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defines comm 
imparting 
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vhen it mean card 
telegrams and letter A recent artick 
Financial Times called **¢ 


Office 
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board edition 
magazine 
replica of the 
cover It carries the news 
cant wait for the quarterly journal 


The special notice 
of Dexion'’s works 
sists of a 


con 
front 
that 


to be all about internal telephones! 
Where does all this get us? Clarity 
is surely the keynote of communica 
tions, and it us therefore 
to be quite clear what is meant by this 
Mesopotamian word Communi 
catior has rightly been called the 
life-blood — of industry although 
arteries of industry” might be more 
and it us of vital importance 
should be better under 
the other man’s point of 


necessary 


upt 
that 
standing of 


there 


view 

When he was Minister of Labour 
Sir Walter Monckton had this to say 

1 believe that many of the difh 
culties confronting us today, when 
industrial peace and higher = pro 
ductivity are so vital to our existence 
stem from an unsatisfactory attitude 
to work, from frustrations and mis 
conceptions that have their origin in 
the impersonality so often inherent 
in our modern industrial systems 


656 


Much ha 
improve — the 


lready been done to 
ittitude to 
that 
sequence of being part of the machine 

be it the the typewriter, the 
microscope or the comptometer—the 
inability of the individual from time 
to time to see where he or she fits in 
Ivery 
in the factory 
the old sony Oo be 
know where I'm 
hould be able to realise the import 
her effort, however 

In order to bring 
pro 


work Lo 


yet away fron inevitable con 


lathe 


office as well as 


in the words of 


worker in the 
vant 


able to say: “I 


going Everyone 
ance of his ot 
humble it may be 
this about, a communications 
gramme must be carefully planned or 
in simpler everyone must be 
put “in the picture Putting people 
in the is a happy phrase 
which brings an idea to life whereas 
communications has a brittle, bureau 
cratic ring to it. It has its origins in 
the last war when the intelligence 
officer at a battle briefing would say 
And now | am going to put all of 
you in the What followed 
was where the battle was to be fought 
Why it was to be fought. What each 
unit's contribution was to be. What 
would get Even the 
descr ibed Where 
enemy pill-boxes were 
in the picture 
that the 
details 


words 


picture 


picture 


upport they 
yory details were 
the flak or the 
Being 


how meant 


located one 


real thing 
Was nevel 


flak of 
the 


MOry 


including the 


quite a bad — unexpected 


machine-gun fire was always 
worst! 

There are many firms which are 
tackling this important 
human relations in a 
manner— Shell Mex & B.P., Richard 
Thomas and Baldwins, United Steel 
Vauxhall Motors and 1.C J 
are but a few of the more progressive 

My firm, Dexion Lid., a 
war light engineering company which 
as The Observer pointed 

has mushroomed at a rat 
remarkable even in 
great deal of it 
tress laid down by the 


aspect ol 
forthright 


€ ompant 


own post 


has out 
which 
would Mm 
America 

success to th 


owes a 


managing director on the importance 
of human relations——or, as we preter 
to call it 
This young company 

(it first made Dexion 
in 1948) and in outlook 
age of its executives is 30) 
laboratory of human re 
The attitude to work 1s of a 
Everyone 


man-to-man relations 

young in years 
Slotted Angle 
(the average 
has been 
called a 
lations 

rare and remarkable kind 
think creatively 
it as a research and 
not a routine Although our rapid 
growth has inevitably meant the 
multiplication of departments, every 


is trained to about 


his work to see 


effort has been made to overcome the 
departmental” attitude This is 
achieved to a large extent by ensuring 
that everyone at all levels is thoroughly 
in the picture” 
One of the 
in industrial 


breakdowns 
communications occurs 
between the commercial and pro 
duction divisions The factories 
can so easily be “out on a limb” and 
their attitude to the commercial 
side very quickly deteriorates into a 
we/they attitude We have always 
been aware of this and frequent 
visits are made by salesmen and 
commercial staff to the factories to 
see for themselves how the product ts 
made and how production problems 
are ironed out 


inevitable 


Spreading the News 


On the factories side an endeavour 
is rade to keep staff “in the picture 
by three-monthly get-togethers with 
the divisional manager, where people 
are encouraged to ask questions and 
the manager can outline current policy 
and major events in other parts of the 
company In addition, a simple 
typewritten Production Bulletin is 
issued, containing the sort of local 
news which would not be of sufficient 
general interest to appear in_ the 
quarterly staff journal Good Company 
It is designed for the notice-board 
circulated to foremen 
and personnel. There is a 
training scheme for juniors which is 
in addition to the Engineering Appren 
ticeship Scheme. Its aim is basically 
one of information and is an “in the 
picture’ operation which sets out 
to identify the work that goes on in 
the various production departments 
the fundamentals of industry 
such as safety, materials handling 
time and motion study, etc., and to 
create not only good workers but also 
good citizens These talks are given 
by various foremen and prizes are 
awarded for the best note-books 

With the recent doubling of pro 
duction capacity it has been possible 
to arrange an even more extensive 
programme than had been possible 
in the past This consisis of three 
phases 

Phase One began about four months 
ago, when an evening series of weekly 
talks was arranged for foremen and 
senior personnel. These were given 
by key personnel on the commercial 
side and were intended to outline 
company objectives as well as to under 
the details of a specific job 

were given by the managing 
the commercial manager 


but 1s also 


senior 


teach 


line 
Talks 
director, 
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the sales manager, the 

the personnel office: 

the public relations officer a 
Phase Two was perhap 
nteresting It was 


all 


orde! 


decided 


the factories for th 


to 


down 
increase pl 
paradoxic 

hat 
opportunity o 
where they fit into the 
ind their job reall 
result will inevitably be | 
ind higher output 

For three week-days all the 


may seem 


we believe 


vet the 


what 


from. fifteen-year-old boy 
were brought from our factors 
outskirts of London to a 
Central London There 
gilding of the pill by a theatre 
kind 


sufficier 


pp 
ol Qu 
staff 
management 
to close down the factories to recipro 
cate by giving the closest attention 
to the programme. The 
Information Convention was to gi 
production staff a 
where they fit into the picture and o 
what the rest of the company does 
During the Convention 
ing talked 
History and Future, 
talks on getting vital 
films on productivity, talks on research 
and development, public 
exporting the product, a day the 
life of a salesman, and compar 
organisation A notable highlight 
was a visit on the last morning by the 
Minister of Labour, The Rt. Hor 
lain Macleod, who, in the course 
his address to the Convention sa 
You cannot make peopl 
tand each other better just by passin 
a law in Parliament about it. | 
Standing and better human 
come from the knowledge of playing 
4 part in a team, and that is_ the 
object of this conference 
If we realise 
everybodys business and not a 
interest, and that 
beckoning 
such no previous 
known, that the 
advance and increase in our 
of living are almost boundle 
things will come about when we know 
and understand our own problem 
and are determined together to | 
them 
Phase 
place 
factories for wives 
There will be an 
them to see the product being made 
number of films the 


or carrots any 
production 


by 


was 
pressed 
ybyect of th 


idea 


{ 


clearer 


the manag 
on ¢ 


there 


director ompan 


and were 


| 


raw materials 


relation 


under 


rice 


relation 


can prosperity 
mere 
sectional there are 


opportunities wo u 1 


as generatior 
possibilities of 
tandard 


ines 


SOIVE 


Three, which has stull to take 

be an Open Day at the 
and 

opportunity [or 


will 
familie 


and a about 


PERSONNE MANAGEMENT & IN 


WEEKIY 


which 


Lise 


MONIOT 


Thi 


r 


( 


thn 
nfere 


Kpor 


»OIN 


OMM 


ompa 
in a 


re af 


afl. Our 
wsletter 


brok 


i 
ina 


lay Sumner 


l ondon 


entire 


nee in 


Christmas 


mation 


sors 
Departn 
page 
it 
rm 
the 


the 


the 


Of 


other 


staff 
number 


ny are 
ot 
e induction 
salesmen 
full of 
en records 
news 
Sales 
which is 
sales torce 
the various 
ind a 
Meeting in 


mnt has a 


newsletter 


staff but + 
anagers and 
company 
agents 
picture by 
Newsletter 
Newsletter 


rca 


NICATION 


your 


tes 


firm out 


especially 


Sales Force, but 


supplements 


the Home 
illustrated 
publication 


ol 

has 
monthly 
tell an agent in one part of the 


also sery< 


what his colleague are dome 


where 
As a 


caporting 


company we believe 
stall in 

and 
the staf! 


India 


oul or 


our product 
moment members 
Africa, Latin America 
ind Italy busy putting 
colleagues “in the picture 

proving sucees 
ago had 
onterence 
thirty 


well as 


export 


ol 


our ¢ 


overseas are sO 
that about a 
first International ¢ 
attended by about 
agents, as 
our 


contact 


yeal we 
vhich 
ol 


auf} 


was 
overseas repre 
ol overseas compan 


and 


sentatives 
Personnel 
from the horse’s mouth 
helped to increase mutual understand 
ing in a way impossible by letter 
Perhaps the most effective means w« 
have of keeping people “in the picture 
is through the pages of our staff journal 
Good Company It is of course only 
effective because of all the 
things that being done wu 
manner already described \ 
journal and 
will 
relations 
glossiness and natty 
to 
of touch a management 
Good ¢ ompany is described 
on the cover as “A Journal of Event 
and Personalities in’ the Comino 
Companies and = 1s published 
quarterly for the staff, their 
and frends of the Comino ¢ 
panies 
It 1s 
mated 
that it 
morning 


information 


as it were 


other 
the 
tall 

ttre 


are 
however glossy 
man-to 
In fact 
appear 


tive not good 
man 
very 
ance might 
how out 


become ! 


provide 


on ts own 
its 
serve underline just 


ha 


familie 


briday and 
ol tall 
Saturda 

This ensures that ever 
at the same time 
associated with 

leisure It 
when 


published on a 


to private addresses 


sO arrives on ad 
Yih 
receives it and that 
not 
can he 

relations 
husband 
at home. It ts 
agents and 
staffs who 


way It 1s 


it is work ind 


read at publi 
wile 


id if 


Starts 
Start 


value 


or trend to re 
to 


member 


also sent our ¢ 
ol 


with u 


scas those 
ther 
in some 
for the girl types our 
letters in’ Lima be im the 
as it is for her counterpart in London 
to put 
company 
distr 


are involved 
just as important 
igzent 


picture 


who 


to 


serves 
outside the 
Its external 


Good Company also 
many people 

in the picture 
bution 1s as follows 
1. Former staff 

2. Overseas companies and stafl 

$+. Overseas distributors and staff 

Members of Parliament 
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Industry's Legal Charter 


Here is the first of a series 
articles speciaily 
written by a former factory 
inspector for all executives 
with responsibility for the 
health, safety and welfare of 
people at work. 


of six 


articles have been 
prepared in response to 
numerous requests we have 
received for a simplified guide 
through the maze of legisla- 
tion which constitutes the 
Factories Acts. They will be 
practical and, in 
illustrated with 
examples from the writer's 
own experience, 


These 


concise, 


some Cases, 


this introductory article 
deals with the general pattern 
of legislation, explains what 
in law constitutes a factory 
and tells what should be 
noted in the General Register. 
The articles to follow will 
deal with these topics 


HEALTH 
OF THE 
ACTS. 


PROVISIONS 
FACTORIES 


SAFEGUARDING 
MACHINERY. 


CERTAIN SPECIAL 
PLANI AND 
ACTS. 


FIRE AND EXPLOSION 
SAFEGUARDS. 


WELFARE 
PLOYMENT 
SIONS OF 


AND EM- 
PROV I- 
THE ACT. 


Readers’ queries or com- 
ments on any of these features 
are welcome, and we will do 
our best to answer them fully 
and promptly. 


A PRACTICAL GUIDE TO 
THE FACTORIES ACTS—!I 


By V. A. BROADHURST 


WENTY years ago Parliament 
was debating the Factories Bill 
Ihe result was the Factories 


Act, 1937 till the 
our factory law today Ihe Act 
the first of July 
twentieth 
factory 
with consolidation of exist 


which 1 basis of 


came force on 
193% It 3 the 


vision of 


mto 
century 
only major re law 
combined 
ing law 
The Act change in the 
pattern of tactory legislation. Hitherto 
the Factory Acts had for the 
part framed the legal requirements ir 
general terms and adapted the 
application to particular cases In 
the 1937 Act the alternative method 
of legislating in detail (parti 
ularly Salety) 
adopted given by 
allowing the Minister and his ad 
Cxtensive of exemption 
appropriate, in particular case: 
When the vast changes in_ the 
industrial sphere ince 1937-8 are 
considered, it is not surprising that 
under the Act have 
made to deal with 
least with 
Since those days 
Second World War 
manu 
the 
industrial 
the 
has 


marked a 


most 


some 


regard to was 


with 
Elasticity was 
iscrs 


powel where 


new regulation 


hasi to he new 


hazard ol if newly 
recognised one 

there has been the 
with its 


facturing 


scientific 
ind social changes 
for 
developed; 
radiography 
industry; 
to many 
now 


immense 
usec 
ol atomic energ 
purposes has use ol 
gamma ray been 


introduced into electronics 
been applied 


automauion 1s 


have 
and 
pattern of industry 
Also the improved 
diseases by the medical 
has had an effect. It has led to new 
mterpretation of existing and 
indirectly it ha influenced new 
legislation This is particularly 
of industrial dusts which affect 
respiratory 
The short 
and extended the 
Together 


proc Csscys 
affecting the 
diagnosis of 


profession 
laws 


true 
the 
organ 
Act of 
193 


1948 has amended 
7? Act in various 
Acts constitute 


ways these 


the “Factories Acts, 1937 and 1948” 
They deal mainly with safety, health 
and welfare, including the hours of 
work of women and young persons 

Ihe Act contains within itself the 
seed of further regulations, orders 
and the like. These do not necessarily 
extend the law as they may equally 
well restrict its application An 
instance of this is the order which 
was made to exempt certain types of 
hoist from certain requirements laid 
down in the main Act 

The diagram shows in simplified 
form the pattern of the legislation 
Special Regulations, Regulations and 
Orders may be, and are in fact, made 
under the Act. (For the purpose of 
simplicity the various Certificates 
which may be issued under the Act 
have been grouped together.) The 
Chief Inspector of Factories often 
has powers under Special Regulations 
to issue Certificates as the diagram 
An example of this is 
power to. certify additional 
materials as being fire-resisting for 
the purposes of the Cellulose Solutions 
Regulations 

The difference between Special 
Regulations and mere Regulations 
lies partly in the way that they are 
made, but this is hardly the place to 
linger over constitutional niceties 
Suffice it to say that they are both good 
law which has been passed in order 
to be observed 


indicates 
his 


In Fourteen Parts 


The 1937 Act is divided into fourteen 
parts For general purposes these 
may be regrouped into five: safety, 
health, welfare, hours of work and 
the inevitable “miscellaneous”. This 
last group includes sections from 
various parts of the Act and covers 
such unlike subjects as piecework 
particulars and the duties of coroners 

The Act deals with working con- 
ditions but not with the payment of 
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That the two 

some extent relate j whether ey rences which ¢ been 
1dmitted. As a workman imi om oO ade to comply under the Act They include 
able back street joinery | i ( leva } In this other events bursting of a 


tions are not exactly na ‘ it ctory r VSS grinding whe 


y that counts pr ‘ { the collapse a hort, the overturt 


Factories Acts ipply ‘ il OTIC ot aliwa wivel ol a crane ind certain fire 
and to certain other nis va eal 1 ispector explosions Dangerous occu 


buildings in course ) ) ‘ Oo i azo when he ire notifiable to the tactory in 
iction docks and " us ) ca | per cent irrespective of whether the 
to parts of some institut é fact Division imyury to any persor 
twelve hundred word ! There are fourteen 
to explain what constitutes a diseases which are notifiable under 
Act Every case of any of the 


The General Register diseases should he notified to ti 


For practical purpose 
a place where persor 


employed on manual work of certa ct {have a General factory inspector and to the appo 
kinds which are carried on by factory doctor the detail ho 
t 


i 


[ largely 
e or lor purposes of gain 7 { i ilso be entered in th Crem 
manual wor! ‘ f et vht ; Register The notihable disease i 
i the i ‘ { ases Of porsoning by lead, phosphor 
finishing, demolitio i icky ars ercul carbon bisulphi 
idapting for sal 1y { lental manganese iniline; chronic pours 
nder the definition prem wccid rren ing by nzenm compressed 
rom blast furnaces to butt ) ente! iliness; anthrax; toxic jaundice duc 
ire brought under th ct ‘ compulsorily tetrachlorethane or nitro- or amido 
i number of ‘ ) , } ear explained derivative ot benzene or othe 
designated a ” , poisonous substance; toxic anaemia 
of whether fall 5 epitheliomatou ulceration i 
he general definition. Instance ne ' guinea 6 chrome ulceration 


printing idents (not Such disease i licosi i 


(It has been certain trivial dermatitis are not included, it will b 
asserted that laundries do re will , - not 


cause more noted Although not compul ori 


veneral definition a ement. accident notifiable Oluntary notification 
which are carried on the 


f 


notifiable encouraged of such diseases so tl 


any article, but thi ictoric their causes may be studied | 
ntenable argument legal! , f which ome forms of pormoning which a 
intended to oper ne figs . there not scheduled as industrial disease 
month's written | ‘ , , , ler notified Of which notice is required, may | 


ild be sent to the ict { litio 84)? compulsorily notifiable as accident 

f Factoric T} , tified For imstance i} a person uller iro 
carbon monoxide poisoning 
result of breathing = this ga 
idvertently, this would be notil 


lTHE PATTERN OF LEGISLATION as an accident in the usual 


he was disabled 


ORDERS In the case of dermatiti 

(MINISTER) known to ox if f i Vick 

i occupation ther ire mat 
1uUsalive it 


baking mdu 





the engineering indu 

known cxampk hut 
SPECIAL ource of the trouble t 
REGULATIONS FACTORIES REGULATIONS The study of the ubject 

= ACTS iided = by the oluntat 

(MINISTER) (MINISTER) eid tor eel 
evel by ntio iw One Cun 
vhich the ci ‘ iS read identilv 
Ci very ‘ y two perspi 











orkmen ] he down dur 
the muid-da break Unfortunat 


CERTIFICATES for them they chose to le on sack 
(CHIEF INSPEC TOR) odium carbonate The itch 
CERTIFICATES resulted from this relaxation pro 


to be a manifestation of a 
ig C 
(CHIEF INSPECT DR) identifiable dermatits 


»ck diagram of the str y fact Y (To he continued \ 
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East Sussex Engineering Co., Ground Floor Shop’’, by F. J. Yates (First Prize £150) 


‘Personnel Management”’ Picture Story 


THE ARTIST TAKES A LOOK AT 
Industrial Britain 


¢ the last couple of years one or two 

large and wealthy firms have sponsored 

irt competitions, so one may in all 

veriousness ask if, gradually, industry 

will come to fill a role once carried out 

by the church-—-namely, that of art 

patron 

Certainly the apparatus of industry 

offers a rich store of material for the 

irtist as the pictures reproduced here so 

adequately show These have been 

chosen from the recent competition 

organised by the well-known steel firm 

Richard Thomas and Baldwins Limited, 

Stanton Iron Works'’, by |. M. Hallward (Miss) (€75 prize) ; 
on the theme “Industrial Britain 

This competition was open to any 

irtist over 16 resident in the United 

Kingdom and the word “industrial” was 

to be interpreted in its broadest sense 

It was to include not only factories but 

the men and machines, the street scene 

ind the landscapes on which industry 

has left its mark. Each competitor could 

end in two pictures and no fewer than 

1,200 entries were actually received. Of 


these, 200 works were selected for hanging 


Steel Sheet'’, by J. S. Chamney 
(£50 prize) 





in Ebbw Valley by Douglas Peters (£50 prize) 


Market Scene, South Yorks! 
by J. Kenneth Long (€ Sr 


Cher Gallery 
The prize 


SO to five 


of £° 
7es Of LSO were 
VOrk submiutte 


ing on the compet 
Newton, stressed that 
dustry had rarel i ! 

White Houses by George Little (€75 prize) 


thing more a 
ome other t 


patronage 


m thought 


THE EDITOR 


Ms patron 
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TOTECTORS 


SAFETY BOOTS AND SHOES 








Send for illustrated brochure of the complete Totectors range ti Dept. PM 


WILKINS & DENTON LTD, 51-52 WOBURN PLACE, LONDON WCI 
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One accident in six 


happens to the feet 


i take a load off your mind ! loday, 


lotectors are on active set 


ll as many hundreds of man-hours which 


ries to the teet Lough yet comfortabl 


oncealed steel toecap capable of with 
ry pair carries the Registered Trade 
Satety 


First tag which distinguish all 
0 Safety and Welfare Officer 


are 


EXECUTIVE, FULL BROGUES HEAVY DUTY BOOTS 
fat a DRI PED r a 4 : 
utlast a ther uther Br 
low leather upper l 
DRI-PED 
piece Welt 


ay 





Beware of Smoothness 


Management News & Ideas 


= } the war there ha heer 
‘ tendency to bring out too smoot 
per-duper works magazines sometime 


the expense of the content laimed 


Beatri Ww fe I Vor ty} J pint C . t . = ) oh ht 
I c l ul iz 
rporation Lid. a he recen Ind ! 


litors’ Conference staged by the Has Barely Begun 
il Welfare Society at Liar 
vas Speaking or 
of the Works Mags 
the last Fifteen Ye 


vas that there most cert 


w birth rate of the thirti«c 
THI { { ng pea pointed out, is bringing an 
| yor he { | rease in the working population 
eal Joint ¢ ta ti omparison to a populatior 
Hoop ' ' t ) wepr lread hortages killed labour 
cirentists and engineer ind management 
in improvement But , ? Industria ; ai talent are becoming evident 
too =much’ , ic ) , on. he t { The scarcity of management skills 
here that she mac i i y ito sell irned is becoming a serious 
foo =smooth Hooper , , nace to industrial growth It 
h often had me blem or inagement that must maintain a higt 
n the time between « Council hy rate of productivity if we are evel 


Worke f reach the Utopia of tomorrow With 
thing —onl | i labour force only 14 per cent larger in 


Warde also warned agai 

¢ use ol paghetti script 
emptation to use second colou . iny new r 1965 than it 1s today, we'll have to 
lettering rather than as a background on . » have produce 40 per cent more goods and 
the black Wodges of modern ital , . in wit! ‘ ervice 
m art paper, should also be , olved n : Are 


Somehow the typograpnh 


o supply the larger population 
we doing enough to cultivate these 


' ' ‘ ) man resources on which our progre 
} the idea that ve re f , { 


epend 
Automation, Mr. Baker reminded the 
onference, will result in a considerably 
Brave New World! xt proportion of management in the 
ibo force, because of the increasing 
el pontaneou outspoke f FOUR-DAY work week d complexity of machinery, and 
But the first thing he ho A wi ic-powered a . or int upgrading of skil That 


to mak frend A t — helicor ' up yverhaps my gravest doubt 


tovether 
i work Magazine edit 
Warde hould have 


wive the chance 


re { elvin Bake t ti ibo where we ire going ind how 
luding lu recent Amer f ve're going about it Are we really 
Management cltion meeting ducating Our young people to, meet 


Dow non the Farm Some time { future. Mr. Bake lemands this kind of job will place 


ym them” 


1. the iz American fa | i 

LING a tarmer bo ! one da , 

B . } n inco if 25.000 dollar cal The people who will man the intricate 
be a more highly organised jol } 


Lvé 
However ‘ tioned igainst oO hnology of the future annot be 

present af the British Produ oe , sepa — 
n ibout this “glimy oO ntegrated and proficient performers 


Council ha iny ay in the ‘ 


1h 


there ma , ) without some substantial creed beyond 
ll this glitter ) { their work and their possessions Mr 
sweepstake t ‘ Bake oncluded 


Recently the Council's work study 
uried Out a practical exercise in 
thing pig-feeding and sty-cleaning 
Scandinavian type piggery at a rm 

yorthampton hire 
I hose taking part im led ‘ , ’ . 
mer members of the Nation vi I AC PORY LIGHTS 

Advisory Service, of 

Land Service and of the 
economics departmen 
ind Nottingham Uni 

the techniques explaine 

nd of the exercise, the n 

nse were able to draw 

1 method which will reduce 

tuken to complete the pigman’s jolt 

per cent ind will save the 

itel 100 miles of walking 


Stock Taking 


Epes bo from a publi 
Ampletorth, Yorkshire site 

h Exchange last month 

ning { a five-day careers 

ch took them inside the world 
banking, insurance and several type 
ndustry Ihe boys also visited the 
Bank of England, Lloyds, an oil company A remarkable cross-section of lights at a new British Geon hydrogen plant 
linht engineering tobacco ind where hydrogen is manufactured from butane Point of interest to safety 
enginecring firme officers is the first-class imination of the stairway 


664 





Industrial Films 


Conference ; 
: / isis 


“u 
a 


Vir Subconscious i 


Faricu 


inter 
1 in a talk by Mr 
the Visual Aids Sect 
Productivity Agen 
the o-production ol 
ountries of O.E.E.« 


recording t the 


| ipton 


iznetic 

pecific hilt ipplicable 
Mr. Gould-Mark 

had 


ternational 


to develoy 
thinking Saleswomen 


iims which fitted the 1 


need 


on ountry It was also nece 


differentiate between what fh 
; 


joes and what we want it 


cd dynamically was not 


only the beginning fF urthe 
i real need fo nanagemer 


ntegrate all forms of visual 


o convey an idea effective 


The eight lelegate 


lerence, representative of 
fron 


into 


ind including visitor 


Norway, were divided 


to discuss such subject is 


health 


ition 


National Post 


safety and wellare 


technical educatior 


ining operator 


How to Kill any Organisation 


mnt a ocational i! , 


Iwo-Way Insulation 


"TAKING 
interest 
onservation 


advantage of the kee 

now being shown in fue 

Celotex Lid. have produced 

i remarkably interesting short fils 

entitled Factory Insulatior The 

of the film ts that factory 

be substantially reduced by 

with sugar cane fibre 

boards ind an impressive af 

statistics has been marshalled to ba 

the various shots of insulatior 

being Such fact 

now importing coal when once 

thriving export trade in the 

ire, of course, a boon to the 
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The 
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the point 
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Ifere i the fory of a renmarkabl 
heine carried out for the benefit of 
ho, for one reason or another, are 
maladjusted {way from their u 
ment and under the care of trained psycholog 
ind teachers these girls are heine ¢i 
equivalent of what is known in Ameri 
personality capsule This account ha 
ritten in the hope that more firms will fe 


ead of those already co operating in thi 


The much envied position of 

bd party hostess carries with it 

A Personality Cult he duty of welcoming gue 
Lo c y from the local youth club who 

always enter into the spirit 

of the occasion and make the 

week's highlight go with a 


for Ind ustry’s a 


e 4 d i] a> Gdomestic ( > S i 
Cinderellas domestic sotthle which ls alicia 


[hose who would make good 
leaders but for some anti-social 
tendencies, 
OW tar is an unhappy home as a rest and tor this reason are held Those who are good workers but 
life responsible for absenteeism in any of three extremely pleasant are too timid or over-conscientious 
in industry? Where young country seat Kilmory Castle in to work with the necessary speed 
vorking girls are concerned, the Argylishire Kilvrough Manor | ind confidence 
National Association of Mixed Clubs South Wales or Avon Tyrell in Hamp Good workers who have begun to 
ind Gurls’ Clubs believes it to be the hire There, in snacious contrast to have accidents 
atest nvle cause and, acting on their home background, some of the S. The selfish, the difficult, the sug 
this assumption, have instituted one girl ire given, perhaps, the only vestible and the bad mixers 
ft the most imaginative of the many chance the vill ever get to stabilise Gurls with very difficult home back 
chemes now being run for the benefit their live grounds 
of Britain youth Ihe » scheme It is as yet, however, a chance that ) Girls with temporary domestic or 
which is in part paid for by the the organisers can only offer to a few personal problems 
Nutheld Foundation, consist in selected girls from enlightened firm The able girl with a chip on her 
regular residential courses, each last houlder because economic ci 
mg one week, for girls in industry cumstances (real or imaginary) 
vho for one reason or another are By SHIRLEY MEREDEEN caused her parents to remove hei 
thought not to be making the best of from school before she had com 
their work or themselves. In some pleted her training 
Cuse they are maladjusted and : Gurls suffering from some shock 
reaction from employers who have The sad fact that only about 150 (e.g., those with precocious sex 
ent girls on the courses has been very '!™S are supporting the scheme, the experience; a girl wh» found her 
favourable indeed: so favourable in "St are either aware of it and doing father dead in bed: gir's ill-treated 
nothing or know nothing about it at by parents, etc.) 
all. For the firms who are helping The very nature of the course 
One shies at the word “mal- the scheme, each may send two girls which hinges on personal relation 
idjusted”’ and conjures up visions of ships, restricts the number of girls to 
all sorts of complicated therapy based SOUNDS Girls are chosen for reasons 4 maximum of 40 Teaching and 
on incomprehensible techniques. In connected with their jobs or thei supervisory staff number five or six, 
the case of the Association’s courses "mes or both; the main categories enough to give individual attention to 
nothing could be further from the “' each girl's problem 
truth Basically, these are run on the’ |. Those who would deserve promo Fach course starts on a Saturday 
imple truth that a change 1s as good tion but for some personal or afternoon when the girls assemble at 








ome cases as to verge on unflattering 


istonishment 


between the ages of 17 and 23 to each 


666 





three centre h i i . y exhibition at u !-ol-week 
evening each girl has t i i itt girls to J re the party party, is sent t ier employe 
herself, of her home OD al i i ‘ ! Dramatic interest She makes its cover fron 
The divergence roblen trate certai two pieces of card which 
t on 


becomes apparent fit 


a eco nz ol decorate in whatever way ‘ 
one girl tell of her life in a ‘ ) 1 Ce tte ys home to” She is then given two or three loose 
Childretr Home as an ‘ orks com-_ leaf pages with which to start the dia 
another of being the eldest of hithe ele term Dr. Macalister Brew, Director of 1 
family with domestic responsib the eve } vn women courses and Education and Train 
placed on her at an early age There rm I I ‘ Adviser to the N.A.M.C.Ci4 heli 
was one vno worked a i ile: | I ! ! | j that it 1 psychologic illy better 
assistant, another in a typing pool, t i ! re tart her off with a few page vhic 
one as a window dresser, another at y et | I he can fill quickly and then ask {k 


a factory belt Most courses, inciden ckl l roblems more than to provide 1 wad 


tally, are for girls from mixed job ly Isobel empty pages. Judging by the 
although some firms ask for course ripp Si Ohser the completed log books, thi 
to be run specifically fo i group ol ) i ! n Home calculation | paving off 


their own employees . ! Met 


mm ~ Craftwork 
What They Talk About :; 
- As to the craftwork which each girl 


During the week there are abo tial i t i ict 1 must start and complete within the 
twenty lecture or discussion 1od it con rf ll don veck it | noticeable that the wu 
on personal relationships vhetl { M\ experienced girls choose to mak« 
cover home parents, boy-friend ] n ‘ th om ck ot the omething large and intricate like 

ymmunity What | ; : lerlyin the most hum- circulats skirt while the more 

vers purpose in working life i lrum t ( ponsibilities experienced choose something small 

vocation and relationships between id d ill w in all genera like a belt But in any event, both 
colleagues and employers nannes tion i! reat s ofadventure log books and craftwork must be 
makyth man” is a discussion on social d ii h women can finished by Friday for, on the occas 
behaviour in work and home situa ) temporarn and of the dinner party, everything mack 
tion “getting and spending” cover has to the fter yeal during the week must be displayed 
the use of money, saving, making a The elected committees organs 


{ 


budget Iwo long period are t 


. : . the display of work, the service of the 
Diary of Impressions 


devoted to lectures on the working of ix-course meal, party game rece] 


democracy and responsibility in com I 
munity and the accepting of rights and ) l the master and toasts to the Queen, the 


responsibilities These are followed : cha girl i guests and the hosts, together with 


log tion and speeche There is a toast 


by projects on committee procedut i diary O I i ] everal individual peech« wiviny 

at work and tn leisure situation ] t low impre ions of the week cours i! 
mack Dy those clected The 
coveted job | that of the ho 
whose job it | » receive the t 
or so boys invited from local 
clubs and other guest who | 
visiting personalitie member 
friends of the Association 
excitement fills the air on Frida 
noon Floral arrangements are px 
fected, speech ire rehearsed kne 
quaking, log book are hurried! 
completed, party dress ire ome 
Ihe final results prove very much 
worth while for all, including th 


guests, enjoy themselves tremendous! 
For many of the girls it is a weeb 
hal HTTyy of shock treatment Them character 


HT i are de veloped ina way not previous! 
Hi hown to them the are taugl 
Hy) tandard of behaviour which 
HI 


practical and not theoretical init 


' 


; , . . 
] ive is developed; each | how ne 


own potentialiti and given 
responsibility lor leadershiy 
week is, in fact, run on a ci 
In the comfortably furnished family basis 
their impressions of the course | , ‘ Jd { strated One could reasonably critics 


ilue of such courses when consi 
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the fact that each girl will continue 
he has previously lived in kk 
surroundings. But 


bound to 


Hive a 
on he 
lOO 

family and job with a fresh « 

faults for the fi 
important reall 
to 


week may 


ongenial 


return home he 1s 
ner 
notice 


perhap to 


time and, more 
what she herself 

Ihe effect 
to fade as 
of 
certainly 1 
the 


can do 

of the 
time elapses 
a happy week 
will stand in 
future 


imp! 
them 
but the 
that 


good i 


ecin 
memory for 


tor 


Results and— 


birms who have sent girls have 
noticed a different attitude 
on their return, a me 
of responsibility and bette: 
better 
And one interesting point which 
persistently emerges from these course 
is that the girls are fiercely 
towards their firms and talk with price 
of the and welfare 
provided, even if they themselves have 
never taken advantage of them. In 
living at close quarter 
with the girls for a whole has 
cnabled those in charge to throw some 
light on a problem which has hitherto 
seemed to defy analysis lo give but 
one example, one girl had a passion for 
figures which she had been too shy to 
speak of at work This only came to 
light by accident at the course 
was 


many ¢ 
the 


awareness 


Ast 
to job 
quality of work co-operation 


el 
loyal 


facilities service 


one Cases 


week 


when 
continually found in corner 
doing sums. Asa packer she had been 


she 


One of the three houses used for 


in the midst of the New Forest This 


given to the NA.M.C.G.C 


these 


1 a failure in the wage 
it the A 


vd viven a 


sOCcIaLIOr ug 
het 
ful 


promotion 


trial 
not only 
further 

ularly important 
that these 


particulal 


on 
now ucces 


for 
parti 
ide! 


themsel ve n 


when 


on most of girl 
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ther 


merest 


op 


ther by the 


accident or by 
family 


In 


i Week 


traqgition 


ome Cases t from 
ilised 
little 
But in others 


by no 


nowevel 


ipar 
of regular feeding and ci 
ifiv in yood 
has been noted 

the girl still 


itistactory employees as 


urrounding 
nanwe 
vhere 


are means 


yet, through 
the musts of 


or Ssell-pity 


diffidence, self-criticism 
dependence or indecision 
of a will to victory if 


elf 


there are ign 


tory if 


—Complaints 
I he 


ticipate 


of firms who 
have written to expres 

Only a very few firm 
disappointed, One 
had disregarded the regula 
the payment of wages (full 
must be paid during the week 

The to it 
that those employees had a reasonable 
of pocket money, but the 
girls expressed their discontent on their 
return This not well received 
another case the girls had been 
interviewed on return by the whole of 
the Personnel and Welfare Depart 
rm the Board Room At 


majority pat 
saul 


faction have 


eemed firm, for 
instance 

ton over 
wages 
Association 


absence) Saw 


imount 
was 


In 


nt in uch 


courses is Avon Tyrell, situated 
beautifully appointed mansion was 


by a family no longer able to afford its upkeep 


in the hope that those living there might have a little of the happiness they 


themselves 


had enjoyed 





an impressive gathering the girls found 
themselves unable to say what specific 
the course had done them 
Consequently the employers felt that 
the course had failed in its objective 


good 


When the course has ended a com 
bination of the reports of the various 
tutors each girl is to her 
The report includes 
opinions on her progress during the 
veek, her potentiality and, where 
thought necessary, a suggestion that a 
girl might be better employed in a 
different department The staff 
the way, receive many letters from the 
girls after their return to which they 
to reply as often as possible 
These, together with personal visits 
when possible and helpful introduc 
tion to youth clubs and many educa 
tional courses continue the good effect 
of the one short week. Many of the 
girls correspond with each other after 
the course, and holiday together at 
one of the three holiday and training 
of which they are made 
members, or at the residen 
tial club at the London headquarters 
of the Association This membership 
entitles them to use these centres for 
holidays or visits at a reduced rate for 
two years following attendance at any 
course. Some are invited (and sub 
sidised by the National Association) 
to attend special residential courses on 
subjects (e.g., painting, crafts, drama) 
in which they had shown 
during the course 


on sent 


employers 


ry 


centres 


honorary 


interest 


Putting It Over 


The job of telling the girls they have 
been selected to attend these courses 
is tricky, but skilfully overcome by 
personnel officers. Of many reasons 
given they are told that they deserve 
a break or that, as the firm is thinking 
of promoting them, a week away from 
work will broaden their experience 
The mere fact of being chosen for a 
course is a thrill in itself for the girls 
no longer consider themselves as 
Cinderellas 

The scheme deserves fuller support 
throughout British industry. By 
sacrificing the girls for one week with 
but little expense (in addition to wages 
the firm must pay trevelling expenses 
and a fee which at the moment is no 
more than a donation to the actual 
cost of the course) they have in return 
a much more valuable member 
society More important, perhaps, 
they are giving a golden opportunity 
to girls who deserve something better 
from life than has been their inherit 
ance 


ol 





Ihe National Industrial Safety Conference 


Accident & Sickness Toll 


Dwarfs Strike Havoc 


Labour Mlinister Tells Safety 
Officers Theirs Is Everybody's 


Business 
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Rey 


happened 


The Minister made the point most 
emphatically that last year we lost 3 
million man-days through strikes and 
disputes, whereas nearly 20 million man 
days were lost through accidents and 180 
million man-days through sickness 


thes rcumstance ! 





foundries Nad resulted in a new ( I nt <« » Quicke 
elting furviac wiih greatly impre t 


y j i On j : ‘ vethod He suggested much could be 
fuel efficiency. In the past one of the f nd V t t t done to reduce the incidence of skin 


thought not always the salest 


problems in such foundries had | ih w } i ) é disease by improving plant design 
1eVise litable methods of keeping | i " } 


Protective clothing should be light and 


place ool enough in summer I he omfortable and rubber gloves needed 

furnace had virtually eliminated i pecial attention to ensure that pinhok 

problem, in fact, the foundry tn v it ( ) ‘ Oo vy a nd were not present and that they wer 
rototype furnaces were installed wou | r 1 witl used properly Washing facilitic 

probably have to be equipped t ra ‘ A t the choice of a suitable cleansing agent 
! required very careful consideration 

Ihe last paper was on Some Applica 

t tions of Electronic Control in Industr) 

Industrial Skin Diseases vhich mig by a, re B. G of 

A } } f iting , Co ‘d., began by pointing out 

account for 500,000 lost t red that he was not going to speak on the 

Working Days ul ) ifety aspects of electronic control. On 

f t ' } the other hand, it was true that mar 

iext came a paper by Di J id alrea nm « hazardous Operations previously 

ruickshank of the Unit fo 4 i ' a Pita i u out Db fallible p 

on the Experimental Patholow ] | i } formed automatically by electronic cor 

Skit Birmingham Universit { trols so that with the increasing use of thi 
Notemeste los Teahicater | equipment much risk to operator 

Dy Cruickshank paper i 5 ‘ : being removed 
kin diseases im different industri ; as 


they occurred ind methods o ! Nhoug , ' 


cuting vstern in the winter 


carried 


humans were now 


Giving an air Of completeness to the 
onterence was the trade ewhibition 
buting them He pointed out if P ) | t | in which this year over 40 firms took part 
the immediate post-war years the ' There was the usual impressive variety 


imidence of industrial skin di of footwear, goggles, machine guards 
ibout 1.5 per 1,000 employed 


’ helmets, overalls, barrier creams 
There had been a slight drop nut lell vour Workers about tf polishes floor matting i 
ku diseases ot variou kind . . K¢ 

any Hazards involved in the 
wcounted for omething like halt 


TENOR TO WOFENG Says & yenr. Fie Substances handled Factory Inspectorate are first 
risk industries included rubber il 


leather, but the majority of cases Occurre 


Winners of Sir George Earle 


in what wa known a lizht engines 


ng In this industry aid the author f i | K could ly Trophy 
material ippearing to have i i attention ' 
PI t Lastly, there was the very human 
portant bearing on the subject wer ( per vorking method He 
> - little ceremony on the opening evening 
parattin, solvents and thinner (hb) o uivised explanation to the workman of 
when the Sir George Earle trophy and 
ind cutting fluids; (c) chrome and plating the po 
lation adi idv enmeitiols 1, ; me commemorative plaque was handed over 
Oi on ‘ 4 d y ‘ SINK ¢ uy usce ut rhe 
by the RoSPA President, Sir Howard 
Robert to the 1956 winners--H.M 
Inspectors of Factories. Sir George 
Barnett H.M Chief Inspector of 
Factories, accepted the trophy—a hand 
some silver Georgian inkstand—on behalt 
of the Inspectorate and then amid applause 
handed it over to the most junior factory 
inspector there (Mr. J. Pyburn) The 
gesture was highly appreciated, for the 
Factory Inspectorate is now a very popular 
body of men and women 


irmful effect of the 


handling, and pointed 
in the treatment of minor injuries in the out that 


where payment was by piece-work 
fuctor urgery the 


workmatl often tempted to use the 


. . 
Fuel Savers 

| ESULTS from over 300 surve inder 

taken by the National Industrial Fuel 
Efficiency Service show some tartling 
figures Maximum fuel saving ange 
from 34 per cent. in one dyeing and 
bleaching firm to 66.9 per cent. in the case 
of an tron and steel engineering firm 
he surveys covered 12 industries 
the average percentage savings in cach 
was as follows: Brewing, Distilling, Soft 
Drinks, 23.8; Ceramics, Cement, Gila 
clk 15.4 Food Product 14.2 En 
gineering, Iron and Steel, 27.5 ; Wooller 
including Clothing, 17.1 ; Other Textile 


13.4 Dyeing and Bleaching, 20 
The Minister of Labour, the Rt. Hon. lain McLeod, M.P., pays a visit to Laundries and Dry Cleaners 21.3 


the Pyrene Company stand at the Trade Exhibition of safety products held Leather, 20.‘ Paper and Printing, 15.9 
in conjunction with the recent National Industria ifety Conference Chemical 15.0 Dairies, 18.0 
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A Theory Evoked by a 
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sense and should have been suspended 


or dismissed No doubt about it 
The distinction between rights and 
privileges is an important one There 
isa fear in the minds of many manage 
ments that i privilege will SOOT 
become a right in the eyes of the 
workers and the granting ol 
privileges and smaller acts of kindne 
ire sometimes not indulged uu for 


I< they set a precedent 


CLIMATE OF SECURITY 


What the Psychologists Say 


— RN thought arisme out « 

our ie reasine psychologi 

knowledge about the management 
employee relationship | howevel 
suggesting that a way out of this old 
} ‘ 


dilemma can be found Ihe term 


privilege leno i relationship 
where on man give order ind 
other men obey him. Evidence tron 
clinical tudi and the practica 
ipplication ot these tindings uppest 
that the role of ‘ cient supervisor 
of the tuture more than 

ce. providing naht kind of p 
logical climate tor hi ubord 
to feel secure enough to make nrre yt 
their own decision ind in particular 
to apply their own sanction 

We are beginning to learn a litth 
about thi climate People must 
feel they are respected and understood 
by thew supervisor and that he teel 
they are individually worth while 
Everything the ipervisor dow of 
i) contribute to building th 
itmosphere For cxample ( 


makes mistake \ Ipervisol 


t i 


correct i ! ine prevent 


recurrence | therelor 
mpre wor oS *§ vyrongdoect 
nM tu j " inetlect 
irck 
enourgn ti 
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th 
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If, however, he listens to the employee 
and then says: “I accept what 
have told me as a true expression of 
how you are feeling—but can I 
tell you how I see the position?”’, he 
is conveying his sense of value to the 
individual and providing an at 
mosphere in which the employee feel 
enough to recognise why he 
feels that way and what is the true 
nature of his dissatisfaction 

People who are 
this kind of an atmosphere 
Their personalities become 
their actions as individuals or a 
become more 
responsible The 
which this concept is being formulated 
comes originally from the experience 
of maladjusted people who received 
this kind of treatment in a clinic. The 
truth of the principle is now being 
tested in other widely separated 
walks of life-——in organised children 
groups, in adult education, in office 
and factories, and in the home | 
need more space to describe the latest 
industrial evidence, and so | will 
hold this over until next month 

An example from a family situation 
may be quoted in evidence. A 14 
year-old boy was behaving un 
factorily and doing poor work at 
school. His parents changed thei 
attitude of criticism and heckling 
his school work” and 
consciously to accept and approve 
him as a person. A few weeks late! 
his father said he was much improved 
his school work was better and that 

he began to blossom when I finally 
began to trust him to be himsell 
und ceased trying to mould him into 
the glorified image of his father 
similar age. Oh to undo our past 
errors! Criticism damages our self 
esteem and puts us on the defensive 
Approval for what we are and unde! 
standing for our difficulties provide 
the atmosphere in which we can 
develop and grow 

It looks as though one approach 
to the problem of maintaining 
discipline, therefore, is to take anothe: 
look at what we mean by “ discipline 
and what we are hoping to achiev 
through it. We can impose sanction 
and set up rules which people will 
obey they are afraid of the 
consequences. We can also build up 
through skilful and secure leadership 
a high morale amongst subordinate 
so that discipline will be a natural 
outflow from the activities of a group 
intent on pursuing objectives which 
it has made its own 
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How to Use Personnel Records —4 


Check Points for Labour 


Strength and Turnover 


By WILLIAM 


{ 


URHAM, M.A. 


We'lfore 


t. industr 


The series continues with some practical points on how to 


keep labour and absentee statistics up to date yet simple 


Such figures can then be compared with those for a previous 


period, and in this way any important trends are + 


HI widespread 
tatistics 1s amply justified Un 
clear 
what 
have 
ind what are the more 
influences on them, they 
readily misinterpreted, even when there 
the part of the 


suspicion of 


indication 1s 
the 
been 


le , a very 


given of exactly figures 
selected 
significant 


can be 


cover, how they 


very 
i no mtention on 
to deceive 

correctly 
way 


author 
Nev 
are the 
whether of 
or labour 


figures 
trends 


scrap 


‘rtheless used 
to discovel 
sales, production 
trength changes 
Figures for one period of time 
have little meaning unless they can be 
compared with those for some similar 
previous period com 
parison they form the basis for policy 
the 
persuasion in 


only 


Given such a 


decisions, or at very least an 


instrument of con 


vincing management of the need for 


ome course of action 


Labour Strength Return 


In the 
composition of 


the 
will 


Department 
labour 
strength 
worked 


Per sonnel 
the 
the 
sometimes be 
monthly ( 


force 
be shown by return 
This will 
weekly 


fairly 


oul 
ometimes nless 
rapid changes 
little real 
returns so religiously 
many firms The 
normally broken 
then, depending on 
the nature of the organisation, there 
will be further analys!s according to 
status——office staff, works staff, hourly 
skill; trade group 
eX and age It is while 


occurring 

the 
main 

strength 
down 


are 


there seems need for 
weekly 
tained in 
return iS 


departmentally 


paid ; degree of 


also worth 


rem jot 


keeping perio ing the 
ratio of supervise 
of direct to indy wkers It 
maintained on a aep. 


ator ind 


tor even 
eful 


finite 


sectional basis these » ! «us 
historical Comparison a 
establishment has been 
the production planniry 
these will be 
maintain it 

How can these figures be obtained 
Normally from the the 
Personnel Department Book 
which records all new tran 
changes in rates and 
terminations Ihe current figures will 
be obtained by amending the previou 
week's figures accordingly 

Where statistics of a comparatively 
unusual nature are likely to be asked 
for in a hurry, firms may also maintain 
statistical cards, either of the punched 
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Standards Institution laid down exact ubmitted to his local authority, sugg the human element. Everyone had his 
pecifications for paper towelling and that the building should be ’ into favourite story about the difficulty of 
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This journal recently enquired into 
the reasons why so mapy firms 
favour separate dining rooms in their 
canteens The answers show that 
expediency, not class distinction, is 
the main cause of apartheid in 
industrial catering. We present our 
main findings here more as a matter 
of interest than instruction. Only 
the firm concerned should decid« 


modern canteens in the London office area 


whether or not to separate its Building, New Bond Street. Here is the staff cafeter 


members at meal-times d ind comfortable without being sumptuous 
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In those with three or 
the decor is in 
graded to match the 
management's idea of the tastes and 
tatus of persons using them. In 
such cases one cannot help wondering 
if this skill is being used to its best 
idvantage 
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in the maim canteen ; other managers 

and some pay nothing 
varies too. Some managet 
cut the food as served in the 
main canteen while others are offered 
totally different 
from usual canteen fare These 
depend, of course on 


polic y 


is NOULSO great 
more subdivisions 


veniously 


inm have 
vb 
tion rooms 


Lo coripare 


pay more 
Ihe food 
ame 
un extra course of 
meal 
iriations 


COMpany 


The Reason Why 
What the 


distinction 


d to 


purpose behind these 
One personnel officer 
that arrange 
made to 
perks 
nowadays 
expect 
knowledgements of thei 
it iS expressed 
many other 
form of salary 


explain me such 


ments «are for 
the limited 


mainaves 


compensate 
one can give 

Management 
ind = executives small ac 
position 
But 
perks 


mecreases 


however surely 


there are given 
in the and 
amenities 

Another point of view which seem 
to carry more weight is that of the 
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disagreement or when 
hammer out solutions to 
problems He 
hould 
“ution 


other 


manager 
value of 
eparate dining rooms he says 
they are in 
they have to 
particulas 
that a lunch 
normal easy 
wet-together 


each other 


believes 

permit 
and a 

which 


ronom 
conveil 
not exist in 
main there | 
less social activity in firms than betore 
the a result of home entertain 
ments, etc., and there ts consequently 
more apathy towards social clubs and 
other activities within the firm. So 
the becomes the main if not 
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Canteen Wages 

NEW Catering Wages Board propo 
A for canteen workers ts under 
consideration. It suggests an increase of 
Ss. 6d. for general assistants, 6s. 6d. for 
cooks and 5s. 6d. for cook 
rates for a 45-hour 
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It’s good business to supply your staff 
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overalls 


thing like nylon to promote best busing relation wit 
taff and with the public. Smartly uniformed worker 
helped on their way to pride and efficiency in the jot 
1 overalls are neat and practical. Slow to soil, quick 
asy to wash, fast drying and requiring little or no iror 
here’s the hygienic overall solution, particularly desi 
le in the food industry 
onomy leaders, too—these sturdy garments give year after 
ear of hard wear. Finest “ Decorou registered nylon 
oth of high strength, guaranteed colour-fast and shrink 
istant. Smiartly styled and well tailored with heat-fused 
ray-prool cam Save on wear a on laundry 
th nylon overall 








/ mige of attractive style 








smart appearance 
extra long wear 
laundry bill saving 
shrink-proof quality 
colour-fast guarantee 


hygienic satisfaction 


LEN), MEWO, 4 REPLACE SERVICE 


available on a fixed monthly 
rental for minimum orders of 
12 garments. Please ask for 
details 





FOR FURTHER INFORMATION WRITE TO 


NYLON GARMENTS LTD: DALLAS ROAD : LANCASTER 








New Industrial quipment 





EXECUTIVES’ SURVEY OF AIDS TO INCREASED PRODUCTION 


Readers who wish to know the suppliers of any of the products referred 
to in this section are asked to write to the Editor, quoting the reference 


end of the paragraph. We are 
preferably 


Cleaning 


MECHANICAL FACTOTU? 
THE P b new indust lor SAYS 
] leanir n operate accompanied by an illustration suitable for reproduction 


number which appears at the 
glad to consider for publication descriptions 
of new products 


r machine which « 


nbined floor 


ilternatively i i po aL 
he advantage ol nb GRILLE FAN ers teed the 


ghtweight, ar is theretore “OR r : a fa 
working tri ! ‘ . : * bor factory us 
lispensable ina 


ore ot the ce 


Heviation of absent mh a 
PM TES 


nd similar ail 


INFRA-RED ‘ON TAP 


i i meres 
ior local 
b nul of peop 
I 1 lor al 
in apt 
originall 
This ha 
nee of ind 


the tor 


py n ft two rub . 
. a . r PM 1114 


w hee Operator can ad 
ut ther hemht and 
ple, while the replacers . 
s is low. Guaranteed fi Meating 


uiscrup hould 


those with FOR VV ARM cccTy 


ean ol 


wor peed W HERI ! ™ : unit 1 
(PME 1192.) fuctorn ator where 


comtortabl 


cating ystem 
costly 


DETERGENT 
hop 


NEW deterger n 

AA which ‘is claimed 
A hing detergent 
uitable for 

table top 

les This 


Ist ind 





important This cheerful new fire 
hel; Working on a 
{ 1S specially 


other 


convectior 
designed to burn 
mokeless fuel With a 
front it 1s attractiy 
and it ha 
readily 

fireplace 
that 

Durr lor 


(eM 1117 


mesh screen 


vithout fussine 
idvantage of being 
ilmost iny existing 
ommendable feature ire 


onomical to run and will 


I ittention 


out without 


Efficiency Aids 
300 TACKS PER MINUTE 


rT HIS machine, 
compressed 

driv 

in excess ol 


unique operating of 
“ai, automaticall 
conventional tacks at 
OO tacks per minut 
ind will feed tacks up to } in 

Ihe tacks are automatically 
through a plastic tube from a hopper to a 
tack gun weighing only 3 Ib 
ind Operable within a radius of 6 to 
10 it. from the tack hopper, which hold 
ip to 12,000 tacks 

This tacker which ts easily held in one 
hand is Operated merely by pressing the 
nozzle against the work which cause 
the tack already in the nozzle to be driven 
ind a fresh tack to be separated and 
delivered via the plastic tube to the gun 
for driving 

The tacker nozzle being narrow enabk 
the gun to be used in awkward corners as 
narrow as 40° and can be operated at at 
ingle and in any position 


leeds and 
peed 
in length 


delivered 


portable 


ready 


I ise the machine nia 


reliable 


extremely and to e! 
make 


for 


VERSATILE STAGING 


ind it is designed to provide a working 
| and 


platform over lathe benche 


furniture 


looms 
ounters fixed 


for 


ind display 
ind 


any 


machinery repa ind main 


lights 
and for cleaning 


tenance to eiling 


drive ek 


overpower 
ind decorat 
ing without 
Zip-Up \ 
trength and lightness 
that the 
i 35 ft. high tower can be 
10 cwt. pick-up truck or 
behind a car The snap action adjustable 
is enable taging to be placed le 
that all four 
different 
ground, or 


interfering with productior 
lor 


ompact 


made in aluminium alloy 
and 1s so 
sections necessary [tO crect even 
carried in a 
suitable trailer 
the 
n seconds, so legs can be 
iwccording 
when it 


raised to levels 


he slope of the 


necessary, tO place one pair ol on 
landing and the other pau 
farther up on the stairs The 
on which the staging ts 
self-locking brakes 
specially designed to 


obstructions (PM 1119.) 


leg 
the three or 
four rise 
rubber 


nounted have 


istor 
and 
flex-sorb tyres are 


roll over 


CLEAN GREASING 


N an overcome 
messiest problems facing all users of 
lubricating that of 


urease 


eflort to one of the 


equipment, namely 


loading and refilling § side-lever 


gun the new Mes-Les cartridg 
lever grease gun has been 
Instead of having to fill the 
grease either by hand or with a 
pump the gun can be filled by urea 


filled cartridge 


ide- 
evolved 
gun with 


poon of 


After releasing the pressure on the gun 
ind unscrewing the head, the flat lid a 
end of the cartridge is remove 
before insertion, whilst the “clip-on” lid at 
the other end can then be eased out 

1y coin before screwing on the gunhead 

One single grease 
complete greasings of all pont 
tractor (PM 1120.) 


on 
with 


igail cartridge {or 


four on 


i motor car ofr 


SPOTLIGHT ON SOLDERING 


HE new Primaxa soldering gun carrie 
its own spotlight system with two mag 
which give and 
hadow-free illumination of the soldering 
It is a heavy duty = solderer 
pecially designed for easy soldering on 
iwkward spots. Working on a different 
principle from the ordinary soldering 
i current of high amperage pro 
duced in the transformer will heat the 
oldering tip within six seconds. It | 
guaranteed for one year and fitted in a 
new unbreakabk (PME 1121.) 


nifying lenses uniform 


spot 


iron 


case 


POWER SAW 


HESE new duty saws are 

designed to tackle all general con 
struction and repair work There are 
several models which are fast, adaptable 
and easy to handle and ideal for a variety 
of applications including home carpentry 
interior finishing, general building and 
farm maintenance work Powered by 
motors especially for 


heavy 


sturdy designed 


sawing, these tools have ample 
speed and stamina to cut through a 
wide variety of materials with the 
minimum amount of operator fatigue 


The well proportioned handle of 


power 


the 


NE. 1956 





hand control, and the teles 


¢ hown here permit ‘ ey weig ormously FLEXIBLE SPECTACLES 
blade guard slides open exposing th i put t ’ cl »N S' PPLIED with o 
blade as the saw cut IS § ad ) ‘ ec} in & ventilated side-sh 
complete afety the guard clos 


ndustrial spectactes 
matically It has a built-in depth ar 


tand up to hard treatment 
bevel attachment and the rip fence made of toughened plastic mater 


ime in rip sawing by keeping the saw the very flexible ear bows with « 


predetermined distance from the edge « ire’ = plastic-covered Thi cove 


the board (PM 1122.) Safety ecurely anchored to the butt 


} 


ire «sthree «lengths of car ow 

T ' } silar 

NESTERS AND OR STACKERS FLAMEPROOF LOUDSPEAKER nedium and shor The flexibili 
NDUSTRY has always needed a stock 


ide-shields 1 i pecial feature 

box which could stack when filled yy YUND broad 1B Usee © adds greatly to the comfort of the weare 
with work and yet nest when einpty on ‘ ‘ with a Three widths of trame and ) yp 
The new Flowtier nesting and stacking I 1g p eT of lenses are 

box | the answer to thi probler . ! troduction oO lenses 

Stacked empty they ippear as in Oul : ! 

photograph but when filled with cor 

ponents, etc., alternate boxes face opposit« 

directions and fit into the ledge provided 

ust inside the rim. Manufactured as a 

one-piece pressing from 20 gauge sheet 


(PM 1125.) 


WALLET STUFFERS? NO! 


SKILLED WORKERS*? YES! 


GET THEM 
THROUGH THE 
CLASSIFIED 
COLUMNS 





; 
f 
a 
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aly 4.000.000 skl'ed workers read the DAILY HERA D every 
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(England and 


Order 
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Wales) Wages Regulation Order 1956 Datec 
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‘ il Service Section 10 f t Wag 
Act, 1945 (a) HMS.O. 9d Set 
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INDUSTRIAL DISPUTES TRIBUNAI 


AWARDS 


805 Rates of Wages of 
Vehicle Building Industry 

‘ n wage ward: Cla 
tid j 


unskilled 


No 
in the 


Workers Employed 
Claim: ft 


creased b 
killed 
ale worker respectivel 
ate (14/2/56) 
No. 806 Zoning of the Area of the 
Urban District Council in Respect of the 
Rates of the Council's Manual Workers 
he transfer of richurch D 
« \ to the Lond / 
dule of Zoning for Local Autt 
sal W Award: (lau 
‘ “e 
No. 807. Rates of Wages of Workers 
in the Hosiery and Knitwear Industry in 
Hawick). Claim: For a 
Award: Claim established flecti ve 
ediate (27; 2/S€ 
No. 809. Remune 
of the Corporation of 
Blackpool Claim For an 
Award Clain established 
eet Surveyor t 
d £2,000 «£50 to £2 
Officer E flect 


emi 


Hornchurch 
W age 
Clam 


rkers) 


Employed 
Scotland 


Except 


ation of Certain Chief Officer 
the County Borough 


crea 








GRAVITY-FEED SLICER 


WITH THE NEW CHUTE GUARD 


ia provides full protection 


‘for the operator 


4. 
Ww 


da 


well 


h its new chute the Swallow Slicer is now the safest a 


the 1 t efficient slicer in the world The guard 1s designed 


y with the Factory Acts and prevents the operator from 
g the blade while the machine ts running. Other safety 
incorporated in the Swallow Slicer are the knife guard 

x the blade and an automatic switch which operat 
e knife guard is unscrewed. Write now for full deta 
or give times convenient for a demonstration at your own canteen 
SWIFT AND SWALLOW LTD., Head Office: AIRPORT WORKS, ROCHESTER, KENT. (CHATHAM S4r4 


greater Industrial efficiency 


firmly 
Stands on TyproD MATS 


*Typrod’*> Mats give comfort ICCK tan 


where it is most needed, arrest dard siz 
tanding fatigue andensure greater lapes ft 
industrial efficiency Both rigid Whe 
and roll up types are made, and ie 
their surface properties prevent 


/ and 


Guaranteed. Contractors to the Ministry of Vi orks 
Ministry of Supply, British Transport Commission, etc 


The link between efficiency and comfort 


TyvproD Marts 


Vanujactwed by TYRE PRODUCTS LID... 
303 HARROW ROAD, WEMBLEY, MIDDLESEX 
Telephone: WEMbley 9 





No. 810 Kates of Pay and ( onditions of Service 
Supervisory Administrative and 
Technical Staff Employed by Certain Road Passenger 
Iransport Undertakings in the Vest of England 
Award No 58) Claim: For certa ‘ 

" j iyi , Award 


of ( lerical 


rey 
‘ 


Ni ail Kates of Wages of Certam Workers 
Employed by a Firm of Glove Manutacturers at 
Littlehborough, 1 anc Claim i 
for ece and da 
case s rer 


( 


vo. B15 Observance of Recognised Terms and 
( onditions of Employment by « Firm of Engineer 
st Kuncorm Claim: bor the recognition rt 
ter ud nditior f empk 
d sllied industri 
Award: C lasm estat 
S& (12/1/56) 


Ki‘ Observance of Recogniwed Term and 

( onditions of Employment in Respect of the Clerk 
of the Council by the Seaham Urban District 
( council a the beervati f ‘ 

Joint Negoti at ‘ 
n Clerks and District ¢ j Y . 
icaham Urban District Counc Award 
iblished (14/3/56) 


“o. 816. Observance of Recognised Terms and 
Conditions of Employment by the Kirkbymoorside 
Kural District Council, Claim: For the bser 
{ ertain specified tern and d 
Award (Claim established with effect fr 


di9 ( 


‘ aI Remuneration of the Chief Education 
Ofticer Employed by the Corporation of the ( ounty 
Borough of West Hartlepool. Clam | 

ca f slar ale Award W the 
SO the slar cule { Chief Fd 


Office be £1,622 10s. per annum 


1iie 10 per annun | ‘ 


KIK Rates of Wages in the Building Industr 
im btoaglend and Wales Clam: bor a f 
‘ er hour the rrent sta 


raftonn md la et 


“Wheelers of Plaistow” 


specialists in the 


manufacture of 


OVERALLS 
for 


MEN 


and 


WOMEN 


in every Trade 





The * 


Masi. 


DIGNIFIES 
THE JOB 


H. WHEELER & CO. LID. 


Overall Clothing Manufacturers 
107 LONDON RD., PLAISTOW, E.13 


Telephone : GRAngewood 407! 


‘ 


BLRTON MANOR 


INDUSTRIAL CATERI 


Birmingham ¢ Recent Solu Officer 


{ raft ‘ “4 


No. 819 Kates of Pay of Clerical, Supervisory 
Administrative and Technical Staff Employed by 
Certain Road Passenger Transport t adertakings 
in the West of England. Claim: |! ean 

4 Award: Clair t ‘ " 


( ( 


No. 820 
surveyor Employed by the Corporation of the C ity 
umd County Borough of Salford. Clam | ‘ 
lopt f ecified r Award t 


r C eff ‘ 


(srade 


July Management Diary ~ tg 
BRITISH IRON AND STEEI RESEARCH i 


ASSOCTATION . 


4 Sheffield. A ! No 
Hospital 
lor Increase 
the Management and Staff Side 

f the Medical Council of the 


f KB 


Ma ‘ i { Te 


-_ \ < 
NG ASSOCIATION 


ry M Ww Mc 


Old I 


INDUSTRIAL WELFARE SOCIETY N 
Christ's College Re Claim 
x tr 


+ (€ ambridge 
( rse for Oversea 


INSTITUTION OF PRODUCTION ENGINEERS 


) Ashorne Hill, near Leamington Spa 
‘ ct ! A 


INTERNATIONAL MACHINE TOOL EXNHIBI 


TION 

j 6) 
VATIONAI INSTITUT of 
PSYCHOLOGY 
) London. ¢ Me 

P i 
st NDRIDGE PARK 
Bromle Kent 


M 


INDUSTRIAI 


Business with Pleasure 


International Congre on Auto 
mation being held in Paris trom 
It is being organised b 
othcial and vemi-official 
nm France and the 
der it theoret 
luding it 
(scientific 
{ psychological) 
oxramine secin 
irt, and those w 
ton with ple isure 
it of the Inter 
ition at Ch 


A.M 292 


The most 

hygienic and efficient 

method of protecting your 

workers from airborne DUSTS 

and IRRITANTS at very little cost 


Sample Mask and details on request 


CHAPMAN & SMITH LTD. 


HOLDERS HILL CIRCUS, LONDON, N.W.7 


Remuneration of the City Engineer and No 


( lerical 


Award 


London, Olympia Nc 
, 


Increase 


INDUSTRIAL COURT AWARDS 
2600 
Wardens Employed in the National Health 
Salary Scales Claim for 
Io determine a difference between the 

he salary scales which should appl 


t Home Wardens employed in the N_H.S 


National Health Service 


la established. Salary scale 


6) 

2602. National Health Service 
Seales Claim for lncrease 
nine a difference between the 
alary ales which shall apply 
grades covered by the Administrative 


Council Award: Salary 


F and G of the General Grades c 


imistrative and Clerical Staff 


N_H.S. increased by 6 per cent at 


(3/4/56) 
Fair Wages Resolution 
ri 


Decea Radar Lid Award 
hed (3/4/56) 

2606. National Health Service 
Medical Officers Salary Scale 


Reference: To determine 


r the N_HLS. (Great Britain) 


cales applicable to Senior Hospital Medical 


vcreased by £75 per annum at 


Pottery Industry 
Amendment. Reference: 1 
made in the March Notices 


y the National Society of Pottery Worker 
British Pottery Manufacturers’ Federatio 
t of Living Figure of 4d. per hour f 
shown in Schedule 16 of the 
tructure shall be increased by | jd 
portionate increases for adult females 
le (26/4/56.) 
Government Industrial Establishments 
Packing Case Makers Rates of Wages 
Reference: That men graded as 
akers employed in establishment 
Engineering Trades Joint ¢ 
nent Industrial Establishments be 
agreed on by the National Joint Ce 
Packing Case Industry Award 


(1/5/6.) 


Yealand Manor 
at your disposal 


{ grounds 4 bed fir 
moderate terms Equippe 
p tape recorder et 

from Morecan 


@ HIGH QUALITY 
@ HYGIENIC 
@ LOW COST 
@ LOW WEIGHT 





Wages Structure 











, Are your 
LL floors 


_EVERTRUSTY _ 


ron sarery and stairs 
et, amply dangerous ? 


satisfied users of ““EVERTRUSTY 


PROTECTIVE CLOTHING—the Modern factories install: 


outcome of nearly 70 years exper 


seareterrtl Prema hg Flexible non-slip p.v.c. flooring 


delay’? Write today for a copy 


of our “Blue Book of Industri Flexible non-slip p.v.c. stair covering 


Safety Equipment 
Metal, wood, concrete stairs and floors can be made highly 


non-slip and at the same time wear and chemical resistant 
by the simple use of Altro P.V.C. safety products These 
specialised materials have proved invaluable to suc 


W A LLACH BE GS. LTD. panies as Fords, B.O. A.C J. Lyons Singers 1 < 


49, Tabernacle Street, Finsbury Square, London, E.C.2 Our Altro bulletin will give you full information. Pleas 


Telegrems mmerman, Ave, Londo elephone Erkenwell 1448/9 
~— ve . . . P e sk us to send you a copy free of charge Alternatively 


Members of the Roya the I { e of our technical representatives will be pleased t 











your Safety Officer or Works Engineer by appo 


We have branches throughout the country 


“THE BUNNIE” 
TOUGH 


“Wandsworil incinerator | : cvattrt anes 


At last—an efficient elec- KI — Von 

trical incinerator for the NONSLIP 
hygienic disposal of sani A ‘ 
tary towels. No special 
flue required. The outer 


case does not get hot IMPERVIOUS 


No special wiring; any _ 
s Ale 


5 amp. 3-pin outlet will ne 
serve. Internal fan abso- : . : ' rand wea 


lutely prevents emission oer 
of furnes, smoke or ; ; . pavew earn 5008 DECORATIVE 
smell, even when hatch A PY ate 

is open. Combustion eave . 


chamber of refractory wt fr . os . EASY TO INSTALL 


brick. Automatic Ja 5 ee A enacts 


\ 


timing. Details avail 
able for installation of 


o 





more than one machine 


to a common flue 


For Wall mounting, also 
Pedestal type for floor J 
mounting ’ , 
Guaranteed for 12 months ow 
Send for full particulars A flexible safety ere 


THE WANDSWORTH ELECTRICAL MFG. CO. LTD. SAFETY TREADS 
Albert Drive, Sheerwater, Woking (Surrey AND FLOORINGS 
Woking 3506 (P.8.Ex son . veme THE ADAMITE COMPANY LIMITED 


136 Cromwell Road, Kensington, $.W.7 90 Vittoria Street, Birmingham | Head Office: 94-98 Pe tty France, London, S.W.| Abbey 59 
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BLUE BIRD 


SELF-PROPELLED VACUUM 
SWEEPING MACHINE 


Hexachlorophene’s what 
gives our Sternocleanse 
Barrier Cream its unique 
bactericidal properties,” 
our Oldest Hand was 

explaining, “ Which makes 


it the finest protection of 





all against 


dermati i ed 
But our Z 


apprentice 
wasn’t going to be 
blinded by science, 


not him 


** Putting on cream’s 





just girl’s stuff,”’ he 
said * My = skin’s 
tough—why, in the 
summer the midges 

just fall off me in 


Powered by either a_ petrol ; a dead faint.” 


engine or an electric motor * We can’t all 
—_ have such a thick 

the BLUE BIRD travels at e_2) es shin 0s yous,” out 

a normal walking pace and Oldest Hand agreed, 

* But them what hasn’t acts 


deposits litter into the front 
sensible and takes precautions, my 


box and sucks away airborne little rhinoceros ! 
dust into the dust bag. With 
this machine floors can be swept 
in a fraction of the time taken 


by hand sweeping and with 


an appreciable saving in cost 
“ QUALITY 


ot brooms, brushes, et PRODUCTS 


STERANOCLEANSE BARRIER CREAM 


Cimex -Sradser Fuson Ltd STERNOL LIMITED 


CRAY AVENUE + ORPINGTON «+ KENT Royal Londen House, Finsbury Square, London, E.C.2 
Telephone: MONarch 3871-5 
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**COMPREHENSIVE PENSIONS... 
AN INDISPENSABLE PART OF INDUSTRIAL WELFARE” 


The Director, Journal of the Institute of Directors, November 1954 


We have studied the subject of insured pensions from all angles — legal, 
economic, and above all psychological. Our recommendations, and our ser- 
vices in running a scheme, are at your disposal free of charge. We can 


make a complex subject very simple. Let us advise you. 


SUPERANNUATION ADVISORY SERVICES Ltd. 


Ii SOUTHAMPTON ROW, LONDON, W.C.I. Telephone: CHAncery 5226 7/89 


Why not write 

further informatior PLEASE SEND DETAILS OF YOUR ADVISORY SERVICE 
Post this oupon 

today for details, )MPANY 

and give the matter 
your full considera DRE 
tion 


PLEASE MARK FOR THE ATTENTION OF : 


SANITARY INGINERATORS 


The answer to a personal problem for factory staff 


G.E.C. Electric Sanitary Incinerators fulfil a definite requirement of female 
staff in the factory. Easy to operate and economical in use, these incinerators 


solve the proble ‘fficient and hygienic disposal of sanitary wear 


* Efficient insta 


Price £49-15°0 debe GLC. Sentsary b 


THE GENERA ELECTRIC CK PANY re 1 HOUSE KINGSWAY LONDON 


MANAGEMENT & INDUSTRIAL EQ 





as ( —— , : 

Safe and Sound 
BENNETTS 

QUALITY CLOVES AND APRONS 


H.G. BENNETT: CO. 
LIVERPOOL 23. 


GReat 


SAFEGUARD 
AGAINST 
DERMATITIS! 


lor over 25 years Rozalex poli 
suse of occupati mal dermatiti 
Barrier Creams to assist ¢ 

afety officer and the worker to 
loday, in most parts of tl 
Barrier Creams, backed by a sy 

is available to control the in 
Enquiries are welcomed, and 


will be sent on request to RK 
Manchester 2 


ROZALEX e4nnrter creams 


THE 


LIABILITY 
IS 


YOURS 


Slippery floors are dangerous and unnecessary. 
All who hold positions of responsibility in build- 
ings where floors are polished, whether wood, 
linoleum, stone, tile or rubber, should insist that a 
non-slip polish is used. 
Accidents can prove costly and all measures taken 
to prevent them are steps to better welfare. 


FURMOTO 


NON-SLIP FLOOR CREAM 


is sold in £, 4 and | gallon tins and 5 gallon drums 


Sole Manufacturers 


FURMOTO CHEMICAL CO. LTD. 


1-3 BRIXTON ROAD, LONDON, 5.W.9 











| Peter's rowel 


Vending Machines 


. vantages 
‘de @™® chese ad 
rov' 
P a 
@ A mechanism that can be 
adjusted to operate on any 


number of coins 


@ Achoice of brands—-soluble 
and non-soluble 


@ An assurance of unlimited 


supply. 


Particulars from 


AUTOMATIC MACHINES 
| Ladbroke Road 
London, W.lII 


Telephone: PARK 7608 





why buy 


when we supply ? 


our employees ask Spring Groy 
Hire ly al as much to recommend it. It is labo 
aving and a pro\ production-builder Spring Grove Linen 
Division will provide you with a wide range of quality raurment 
linens without asku nny in capital outlay. Several sets of garn 
are supplied new 1 ich wearer and repairs and replacements ar 
from fair we and al : fre Weekly collection and deli 
guaranteed and t tandard of washing and drycleaning excell 


a good servi ipital for investment elsewhere 


Areas serv al nd Birmingham, the S.E. Coast and most 
the Home Countie 


We me yvour end Spr ror OG worth, Mdd 
pmer Manager 


SPRING GROVE LINEN HIRI 


| BLICK] 


WATCHMAN’S CLOCK 











Phe 


ite Ik 


INDUSTRIAL FLOORING 


In 


BY INSTALLING THE BLICK SYSTEM 
Watchma 


wayre jed 
and that y ‘ see at 
that he is guarding | 


you want it guarded VWVrite 





BLICK TIME RECORDERS LTD 
Vine Yard, 99, Aldersgate Street, E.C.! 
MONarch 6256 











Write for this sample of 


NUWAY INDUSTRIAL 
MATTING 


“The Mobile Coldroom 


We call it the ‘45’ for it provides no k 
than 45 cu. ft. of refrigerated space to keep : 
goods fiy-free, fresh and appetising. A In Design, NUWAY patent Square 
beautifully engineered job, compact and ’ As are positively non-slip in every 
robust. The ‘45’, the only real answer to ; whether wet or dry; the under-surface 
food spoilage, is keenly priced * the floor and facilitates drair 


NUWAY matting takes the floor 
in every way... 


Write today for deta 1 ” / } cushion’’ comfort which borders or 
: In Quality mnighest qua 


AeroPhreze | * Lars reiatoreed rubber insertior 


; or oily situations, plast nsertic 

AERO PIPE & GLASS CO. LTD = gives NUWAY 
A.P.G. House, Harlesden Road, Willesden, 
London, N.W.10. Te WILiesden 4053. 


resilience and a 


bee 


NUWAY MANUFACTURING CO LTD 
COALPORT -§ SHROPSHIRE 














Protect your workers 
adequately from dust 
and mist inhalation 
Light and comfortable 
Fit everybody per 
fectly. Weight 4 oz 
Allow free breathing, 
clear vision, use of 
gogsies, free speech 
YOUR STAFF he workers will wear 
them whether watch- 

WASHING ed or not Reduce 
Parent absenteeism. Do not 

FACILITIES ' cause perspiration or 
~y skin irritation. Always 

clean because pad is 


easily replaced 
bd ECONOMIC! Have given satisfaction for over 25 years and are the standard by 
> ' 
HYGIENIC x Send 3!3 for Mask and 6 refills (Trial Sample) to 


which other lightweight masks are judged. 
IN A CLASS OF ITS OWN ) @ ANTISEPTIC! 
« VAN 


PERFUMED OR UNPERFUMED 


HIGH QUALITY LOW COST PROTECTIVE MASK 


Write for samples and full particulars t 
WwW MARTINDALE ELECTRIC CO. LTD., 
° M. DELF (LIVERPOOL) Ltd. 4! Westmorland Road, London, N.W.9 
DELCO WORKS -« RICE LANE » LIVERPOOL. 9 also at 25 Elmbank Street, Clasgow, C.2 
and tl! Lower Clanbrissi! Street, Dublin 




















ARE YOU 


FULLY ; * we Safety with Comfort 


£ UIPPED en) oe Ce MANUFACTURED 
———| bs de BY THE ORIGINAL MAKERS 





OF INDUSTRIAL SAFETY FOOTWEAR 


RO-TEC-TOR 





INDUSTRIAL 
The First Aid Outfit Fl RST A ! D 


illustrated is in All Boots and Shoes incorporating the intern! 
accordance witt The Factories Act 19 
S.R. & O. 1938, N Aid arrangement " 
486 (Standard outfit CONCERNS ¢ , t ‘ passed the British Standards Institution Grade | 


B) for concerns is Statutory requirer 


and external Steel Cap are guaranteed to have 


which wosieateas the number ‘ Test conforming to Specification 1870 and are 
i mecna a steeee 
power is used, and the work carried at "1onec suitable for all heavy and light industries 


in which the number Industrial First A 


of persons employed we shall be please 
you with the 


exceeds ten but does pores : ; . 
wn exceed fifty Oo. WILTSHIRE & co. LTD. 
Price: AIB2W, 42/6 @ BRODUCT OF , d 16 FOREST ROAD, KINGSWOOD, BRISTOL 





each, complete 


Carriage paid CuxSon 7 G £ alta Telephone: 73692 


OLDBURY BIRMINGHAM 
Keep far 


plumbing clear >< °!_/ 


One blocked waste pipe may 
cost you anything from £10 to 
over £100 for excavation or 
dismantling. A ‘' Sani-Snake 











ts 


The Perfect Pavilion 


@ 
- will cost you £10 or lessand will 
) . y num 
| /))from highest quality new timber-—Pee ons my ber of famous manufacturing 


$ pavii 


firms and departmental! store: 

mpre & REMOVED by the “ Sani-Snake are daily wsing the '‘Sani-Snake 
erect—these buildings are hardy and solid { after all attempts by The equipment reduces the 
other means had failed clearance of pipes to the simple 
will withstand the cruellest elements job of turning a handle. Any 
member of the maintenance 
staff can use it. There is work 


200 MILE RADIUS a - ae See WHEFNTEE 


pipes are in use 


are ideal for all sports clubs Althougt 


* Send for catalogue and 
price list—or ask our , eth Write for free explanatory 


meteeene iustrated folder and price list 
€ 


EESsS , : : Licensee and Manufacturer 
( Sectional BUTLDINGS = ; | CHARLES C. GREY 
: ee 20-21 TOTTENHAM MEWS 


Stanvctonas Weske, Woluitelé Reed, - ne TOTTENHAM ST., 


Sowerby Bridge, Yorkst.ire. - Oe LONDON, W.1!. 


Telephone : Halifax 61)! . Telephone : MUSeum 9145 


PERSONNEL MANAGEMENT & 





remind you... 


that when you want stall, juni 
unskilled, YOu 
Officer 


killed of 
touch with the 
hi organisation 1s 
Hureau ind it has of 
if the Offer 


promising material 


Association recommends 4 man, you may 
be sure that he is a candidate of complete 
integrity, potentially suited for that pas 
ticular job, and well worth interviewing 
Next time you have any vacancy what 
oever, why not first try the Officer 
Association” Ring them at Victoria 6324 
or write to The Officers’ Associatior 
! 


Belgrave Square, London, W 


FIRST EDITION READY SHORTLY 


Personnel Management 
Year Book « pirecrory 


PARTIAL LIST OF CONTENTS: Suafet 


on industrial accidents 


standards for factors 1954 


statietics change in safety, cleaning and 


in industrial 


maintenance methods @ Welfare costs; developments 


miedicme sports, entertainments, pension s« canteen method 


@ Potentialities of automation; new ideas « ork study and use 
of othee records and equipment @ Changes in oflice and personnel 
management methods; summary of the year legislation and 
regulations @ Developments in training; work done in extra mural 


colleges @ What the @ Directory lists and 
surveys of equipment @ Who's Who in Personnel Management, et« 


Associations are doing 


Reserve your copy NOW---and save 5/- 


Shaw Publishing Co., Ltd., Mercury House, 109-119 Waterloo Road, $.E.! 
i ane nd om publication on [the PERSONNEL MAN b 
(ENT YEAR BOOK & DIRKBCTORY It t lesnat 
duced pre publication price of 20,- 4 ' 


CLASSIFIED ADVERTISEMENTS 


Rate: 2/6 per line, minimum 5/-; average 24 letters per line, 
box numbers to be paid for as 2 lines. Display panels : 
£1/10/- per single column inch. Series discounts : 5°, for 
6 insertions, 10° for 12. Payments must accompany order 
for single insertions. Address orders to: Advertisement 
Manager, PERSONNEL MANAGEMENT & 
INDUSTRIAL EQUIPMENT, Mercury House, 109/119 
Waterloo Road, London, S.E.1. Tel.: WATerloo 3388. 








OPEN EXAMINATION FOR 
THE OCCUPATIONAL HEALTH 
| NURSING CERTIFICATE OF 
COMPANY in THE ROYAI COLLEGE Ot 
the North Midla NURSING Occupational Healt 
wave the er f a Chief Nurse with not le in five year 
Industrial Rel Officer full time 
hou ve already i rto dist July 1954 
nilar po mi ndustry that the examination tor the Occupa 
ful v unt with tional Health Nursing Certificate w 
cl Management, Trade be open for the last time in t 
n negotiations, Pension and ummer of 1957 to Genera 
Welfare Schemes, together with Nurses working 
1 modern approach to Manage industry Applcati 
The post tron must reach the Dire 
tducatior Department kK : 
pe t "1 of high College of Nursing, Henrietta Place 
n Cavendi Square, Lor ym, V 
not later than J3/st July /9 


SITUATIONS VACANT 


PROMINENT 
s1¢a wish to 


l 


industrial nur wexperren 


ire reminded 


ment-Labour relatior 


be permanent and offer 


Salar “ 
nensurate with the 


Reply giving full 





nfigence 
“Personnel, M PROPERTY FOR SALE 
Water! Road ! CONVALESCENT HOME o: 
lar. Ideally situated in lovely 
9 miles Eastbourne, Freehold 
built residence comprising 20 rooms 
6 bathroom central 

ttages with bathroor Outbuild 

stable lasshouse 17 acre 

gardens and ground easily mai 
tained. For particulars write Box 129 
Personnel Management Mercur 
House, 109 Waterloo Road, S.E.|! 





heati z 
LADY PERSONNEL OFFICER one 
yuired i f eering 





MORTGAGE & PENSION SCHEMES 


STAFF HOUSING, 100 per cent 
mortgages, house purchase deposit 
allocations to Business and Industry 
(up to £100,000 per company), 
Sickness and Pension schemes 
Business and Factory Insurance 
Private building or buying, 95 per 

of valuations sdvancec 


PARTY OUTINGS Giae’s 28 Gelso Guest, Wamtee. 


Tel 3766/7 





k irty to Blackpe 
t for pecimen 
Carlton & 
nd = “ REFRIGERATORS 
ssement FRIGIDAIRE” Low-temperature 
Refrigerators, 49 in. wide by 28 ir 
deep by 34 in. high, ex-large National 
User, suitable for * A.¢ gf *EAC.” 
deep freezing, storing of ice-cream, 
frozen foods, etc. Price £29 eact 
Also Domestic Refrigerators: Service 
Cabinets and Cold Rooms available 
A.R.C., 130 Great Portland Street, 
London, W.1! Tel.: MUSeum 4480 





partic 





PERSONAL 


INCORPORATED COMMER 
CIAL) CONSULTANT indicates 
Fellow rt Associate (F.B.S.¢ 
w A.B.S.C.) of The British Society 
f Commerce (Limited by Guaran 
professional weanisation 
engaged ommerce 

examinations annually 


tee) ' 
for all 
(Jualilying 


REFRIGERATOR RENTAL—Hire 
your refrigerator, all types available 
exemption may be granted in Frozen Food Cabinets Service 
upproved cases Write yecretary, Cabinets: Cold Rooms, etc Apply 

164, Lord Street, Southport (19) A.RA 130, Great Portland Street 
London, W.1 MUSeum 4480 





LIMITED PRIVATE HOSPITAI 
ACCOMMODATION is available 
it THE STANBOROUGHS, Stan 
ugh Park Watford, Herts 
well-equipped treatment rooms 
for Hydrotherap ectrotherapy 
Massage ek nquil invited Send for Illustrated Catalogue 
lilustrated brox request Swinnerions Litd., Tantarra Street 
e: Garst 25 Walsall Tel.: 6081 


PRESENTATION TROPHIES, Etc. 
TROPHY CUPS, Shields, Medals 


and everything for presentation pur 
chases, at lowest Wholesale price 


lelept 


JUNE, 1956 



































“SX OVERALLS 


White in Satin or 
Florentine Drill ii 
Shades in Vat Dyed 
Florentine Drill 
Sizes: SW45", W46 
W x47 OS48 





The perfect aid to hand hygiene in 
factory, workshop, office, hospitals 
and clinics. Antiseptic hot air stream 


dries hands in seconds. Infection and 





XOS46 re-infection checked — laundry costs 
Fittings to 8B.S./ 
Specification cut. Safe, efficient, 200 250 volts 
Stocked with Long 
or Short Sleeve AC/DC. 
Quote Style Ne 510 
Long Sleeve 
Quote Style No. 520 Available in Oyster Green, Blue) Grey or 
Short Sleeve 

Cream Enamel 





Wall or Pedestal Models 


SEND FOR LITERATURE 









: ppt OL! 


SKELTON INDUSTRIAL ESTATE 
SALTBURN-BY-THE-SEA YORKS 
Telephone: SKELTON 142 


Established 1/9) 

















ENFIELD 
MIDDLESEX 











PERSONNEL MANAGEMENT & INDUSTRIAL EQUIPMENT 


Tomorrow for him means trying to deal with the company’s business while 
smothered in the COMpany 8 WOLDS! Beginning as innocent little sounds ma 
by telephone bells and accounting machines and the people in the office next 
door together these sounds make noise No one can work efficiently. thin 
clearly avoid irritation. when they have to fight against it Everyone want 


to get away from noise and stay away from it Let Cullum sponge up noist 


reduce sounds to a comfortabie level. Call in Cullum straight away. 


THE ACOUSTIC CONSULTANTS AND CONTRACTORS 





HORACE W. CULLUM & CO. LTD., FLOWERS MEWS, LONDON, N.19 Tel: ARC 2662 (4 lines) 


Printed by Knapp, Drewett & Sons Led., London and Kingstor 
E.C.4, England (Waterioc 388 | 
Advertisement, editorial and sales offices: Mercury House, 109-119 Waterloo Road. | to ».E.1. (Waterloo 3388 





on-Thames, for the Proprietors, Shaw Publishing Co. Led., registered office: /80 Fieet Street, Lond 


